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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

Bl YANl G RLS COLLEGE

Name of the head of the Institution

Dr. Sanjay Biyani

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01412338591
Mobile no. 9351127400

Registered Email

acad@i yani col | eges. org

Alternate Email

di rect or @i yani col | eges. org

Address R-4, Scetor-3, Vidhyadhar Nagar
City/Town Jai pur

State/UT Raj ast han

Pincode 302039

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Neeta Maheshwar i

Phone no/Alternate Phone no.

01412338591

Mobile no.

9314927400

Registered Email

di rect or @i yani col | eges. org

Alternate Email

bi yani _bgcc@uot mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. bi yani col | eges. org/ naac/ a
gar2017-18

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps: // bi yani col | eges. or g/ NAAC/ AQAR/ 20
18- 19/ acadeni c_cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.02 2015 14- Sep- 2015 | 31- Dec-2022
6. Date of Establishment of IQAC 10- Feb- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedback from al |
st akehol ders col | ect ed,
anal ysed and used for

06- Sep- 2018 980



http://www.biyanicolleges.org/naac/aqar2017-18
http://www.biyanicolleges.org/naac/aqar2017-18
https://biyanicolleges.org/NAAC/AQAR/2018-19/academic_calendar.pdf
https://biyanicolleges.org/NAAC/AQAR/2018-19/academic_calendar.pdf

i mprovenents

Technol ogy Training (ITT)
for students

Pl anni ng of Information 11-Jan- 2019 120

i mpl ement ati on of
i nnovative activities for
sl ow | earners and
advanced | earners

Pl anni ng and 08- Sep-2018 150

i npl ement ati on of
Enpl oyabi | i ty Enhancenent
Program & Val ue Educati on

Pl anni ng and 11-Cct - 2018 160

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Biyani Grls Maj or Projects | DST, Rajasthan 2016 150000
Col | ege 1095
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Pl anni ng and i npl enentati on of innovative activities for slow | earners and

advanced | earners

Pl anni ng of Informati on Technol ogy Training (I TT) for students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5157_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5157_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5157_Minutes.pdf

Feedback from all

st akehol ders col | ect ed,

anal yzed and used for inprovenents

Preparati on of Annual

Qual ity Assurance Report (AQAR)

Pl anni ng and i npl enentati on of Enployability Enhancenent

Program Val ue Educati on

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Annual
has al so prepared by nenbers of

Quality Assurance Report (AQAR)
| QAC.

Annual Quality has al so anal ysed by
preparing AQAR report.

Feedback from stakehol ders 1ike
students, faculties, parents and al ummi
has al so been coll ected, anal ysed and
used for inmprovenents

Feedback of vari ous stakehol ders al so
hel ps in inprovenent of acadenics and
other activities of institution.

| QAC start the Information Technol ogy
Training (ITT) for students to inprove
their basic I. T. Skill as it is the
need of today’s era.

I nf ormati on Technol ogy Trai ni ng
programe inparted basic IT skills in
our students.

| QAC al so nade plan to start various
Ski || Enhancenent Prograns and al | owed
the students to select any SEP program
of their choice to inprove their
skills.

The SEP hel ped our students identify
their areas of interest and and i nprove
their skills further under the guidance
of academ ¢ & industry experts.

| QAC nade plan to start Enployability
Enhancenent Programto inprove

enpl oyability skills of students and
i nprove the placenents.

Enpl oyabi | ity Enhancenent Program

i nproved the enployability skills of
student and helps themin their better
pl acenments sel fconfi dence.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Board of Managenent

16- Mar - 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 14- Sep- 2015
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5157_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5157_Quality.xlsx

Year of Submission

2019

Date of Submission

06- Feb- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has following MS Pl an:
1. Library Managenment System (Rexlib)
for handling library data. 2. Fee
Managenent System for handling all fee
related information. 3. Systemfor
handl i ng examrel ated data. 4. Student
feedback System Under which nonthly
feedback forns are being submtted by
the students. This year we have

devel oped online feedback systemto
save time and the link is avail able on
our website. 5. Faculty feedback
system In order to know the academ c
needs, other expectations and
Suggestions of faculty nenbers we
conduct quarterly faculty feedback
systemin a specified formand forns
are available at website of the
Institute. 6. Quarterly Internal Audit
System A separate internal audit
system has been stabilised under which
a team of experts are regularly
conducting internal audit on quarterly
basis. The respective departnments are
required to submt conpliance report in
order to inprove deficiencies pointed
out. The audit reports and conpliance
reports are maintained in separate
files. 7. Orientation feedback System
As per Academ c Plan we are conducting
ten days Orientation and Personality
devel opnment program naned as “OORJA" at
t he begi nning of the session. Under
this program experts fromdifferent
fields are invited to provi de necessary
gui dance to students to face social and
i ndustrial challenges. After the
program we get feedback that shows the
change in thought process grading
before and after the program The
prescribed forns are avail abl e at
website and filled fornms are nentioned
in supporting file. 8. Event Feedback
System During the Academ c Session so
many events were organi sed and feedback
forns were filled after each and every
event. We got excellent response each
time. The event feedback file is

mai nt ai ned and specified forns are




avail able at website. 9. Suggestion and
Compl ai nt Box: At present we have
suggesti on boxes at each floor and
compl ai nts and suggestion slips are
regularly reviewed at the end of each
nmont h under the supervision of Academ c
Director. 10. Hostel Feedback Form W
provide Quality Infrastructure and an

| deal Anbi ence for confortable stay of
Hostell ers during their course of

study. Monthly feedback is taken from
the students and their conplaints and
suggestions are taken care of. Their
daily conplaint register is also

mai ntai ned and sol ved on daily basis.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Course relevant theoretical and practical classes are conducted on a regul ar
basis by the highly qualified faculties with expertise in rel evant subject
areas. The institution strictly follows and manages wel | defined day to day
cl ass schedul es and exam nation tine tables for proper inplenentation of the
course curriculum <« The teachi ng nethodol ogy of our institution incorporates
mul titude of activities inside and outside the class roomincluding activities
i ke NSS, Educational Trips and Industrial Visits, Personality Enhancenent
Programe and I ndustry Oriented Programme. < Various Industrial Training
Progranms on energing technol ogi es and workshops are conducted on a regul ar
basis for providing additional advantage to students for the course
curriculum s practical aspects. ¢ Regular sessions are conducted for the
interactions of the managenent peopl e including acadenic director with the
students for getting feedback from students regardi ng course conpl etion and
performance of the teachers and other grievances related to acadenics. Beside
regul ar nmeetings of entire staff are conducted in hierarchical |evels of
managenent well as departnental to discuss the academ c progress and needs to
be catered to, weekly reports of individual teachers and departnents. ¢ The
library of institution provides access to over 17000 quality books including
wel | known publications |ike Pearson, Wley along with 70 Journals & Magazi ne
witten by renewed Indian and International authors. ¢ The institution has
encouraged its faculties for its KPO segnent. Various links related to plenty
of study material, video lectures, Miltiple Choice Questions, Job Portal,
resune buil der, psychol ogical counselling, concentration test, greetings, are
bei ng added to www. QGurukpo.com We have maintai ned video studio which is well
furni shed and equi pped. Al the e-contents are devel oped and upl oaded by our
own team nenbers and professionals. In order to inprove comrmunication skill we
est abl i shed community radio naned as "Radio Selfie 90.8 FM'. This radio station
is working 12 hours everyday by the students and faculty nmenbers regularly. W
have a nodern TV Studio with all latest equipnent. It provides a platformto
the students to make short filnms, docunentaries, advertisenents our popul ar You
Tube channel. This al so hel ps students devel op better comunication skills.
Students work on EDS and other video-editing software. This inproves their
practical skills, thereby making themindustry-ready. We produce ' The Counsel or
Show which provides guidance to youths regarding their career, personality




devel opment etc.
programe i s headed by our director
this on You Tube.

this programme is aired on Doordarshan Raj ast han.
Dr. Sanjay Biyan

Thi s

.After Tel ecast we upl oad

We have upl oaded 25 epi sodes so far.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

I ncome Tax
Ret urn

Cost
Acounti ng

Servi ce
Maket i ng

Cor porat e
Soci al Respo
nsibility

Internatio
nal Busi ness

Cor por at e
Fi nance

I ntroductory
Met hods of
Nuneri cal
Anal ysi s

Numreri ca
Met hods:
Fundanent al s
and
Applications

I ntroductory
Cour se of
Physi cs

Diploma Courses

Dates of
Introduction

09/ 07/ 2018

09/ 07/ 2018

09/ 07/ 2018

09/ 07/ 2018

09/ 07/ 2018

09/ 07/ 2018

07/ 12/ 2018

07/ 12/ 2018

07/ 12/ 2018

Duration

35

35

35

35

35

35

40

40

40

Focus on employ
ability/entreprene
urship

YES

YES

YES

YES

YES

YES

YES

YES

YES

Skill
Development

| mpr oved
accounti ng
and
mar ket i ng
skills

| mpr oved
accounti ng
and
mar ket i ng
skills

| mpr oved
accounti ng
and
mar ket i ng
skills

| mpr oved
accounti ng
and
mar ket i ng
skills

| mpr oved
accounti ng
and
mar ket i ng
skills

| npr oved
accounti ng
and
mar ket i ng
skills

Enhanced
know edge of
Nureri cal
Anal ysi s and
met hods

Enhanced
know edge of
Nuneri cal
Anal ysi s and
nmet hods

It hel ps
students to
under st and
t he basic

fundanent al s
and




Physi cs:
Fundanent al s
and
Appl ications

Chem stry:
Fundanent al s
and
Applications

I ntroductory
Cour se of
Chem stry

I ntroductory
Cour se of
Bot any

Bot any:
Fundanent al s
and
Appl ications

Basi c
Concepts of
Zool ogy

07/ 12/ 2018

07/ 12/ 2018

07/ 12/ 2018

07/ 12/ 2018

07/ 12/ 2018

07/ 12/ 2018

40

40

40

40

YES

YES

YES

YES

YES

YES

appl i cations

of Physics

in various
ar eas.

It hel ps
students to
under st and
t he basic

f undanent al s
and
applications
of Physics
in various
ar eas.

It hel ps
students to
under st and
t he basic

f undanent al s
and
applications
of Chenistry
in various
ar eas.

It hel ps
students to
under st and
t he basic

f undanent al s
and
appl i cations
of Chenistry
in various
ar eas.

The
student is
able to
identify
life forms
of plants,
ecol ogy and
devel opnent
Bi ol ogy.

The
student is
able to
identify
life forms
of plants,
ecol ogy and
devel opnent
Bi ol ogy.

St udent s
is able to
Under st and

the relation




Basi c

St udy of
Ani nal

Behavi our

I nt roductory
Cour se of
Env. Science

Env.

Sci ence:
Fundanent al s
and
Applications

I ntroductory
Course in
Pl ant Biotec
hnol ogy

Bi ot echno
ogy:
Fundanent al s
and
Applications

Certificate
Course in
Wb

07/ 12/ 2018

07/ 12/ 2018

07/ 12/ 2018

07/ 12/ 2018

07/ 12/ 2018

16/ 07/ 2018

40

40

40

40

40

40

YES

YES

YES

YES

YES

YES

shi ps anong
ani mal s,
pl ants and
m cr obes.

St udent s
is able to
Under st and

the relation
shi ps anong
ani mal s,
pl ants and
m cr obes.

Anal ysi s
of natural
sci ences and
t herefore
covers the
field of
bi ol ogy,
ecol ogy and
heal t h.

Anal ysi s
of natural
sci ences and
t herefore
covers the
field of
bi ol ogy,
ecol ogy and
heal t h.

St udent
under st ands
t he basic
concept of
f undanent al
cel lul ar
events
during the
process of
pl ant cell
culture

St udent
under st ands
t he basic
concept of
f undanent a
cel l ul ar
events
during the
process of
pl ant cell
culture

St udent
gets skilled
in the
concepts of




Desi gni ng

Certificate
Course in
Renot e
Sensi ng

3D
Ani mati on
and
Char act er
Desi gn

Devel opnent
Jour nal i sm

Phot ogr aphy
and ani mat ed
i mge
traini ng

Certificate
Course in
Medi a
St udi es

| ntroduction

to Conversat
i onal
Engl i sh

16/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

40

30

30

30

30

30

YES

YES

YES

YES

YES

YES

web
desi gni ng

Cour se
provi de a
detai |l ed

overw ew of
Renot e
Sensi ng

St udent s
get new
i deas of
ani mati on
with
advanced
t echnol ogy
and
i mpl emrent s
effective
t echni ques
of work

St udent s
under st nds
t he | nkage

bet ween

devel oprent,
nmedi a and co
nmuni cati on

I ncl udes
f undanent al s
of film
maki ng with
chroma
shoot, 3d
nodel I i ng
and creating
phot o
realistic
I'ighting.

St udent s
will
under st and
t he mass
nmedia as a
systemof in
ter-rel ated
force. Techn
ol ogi ca
advancenent s
and et hi cal
concern.

Candi dat e
gets skilled
i n basic day-
t o-day conve

rsational
skills.




Busi ness
Engl i sh Comm
uni cation
Skills

Counsel I'i ng
and
Psychol ogy

Stress
Managenent
and Ment al

Heal t h

Cl assi ca
Soci ol ogy
Theory

Fem ni sm
and Soci al
Justice

Publ i c
Managenent
and
Gover nance
in a
changi ng
Worl d

El ection A
dmnistratio
n

CGeogr aphi c

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

30

30

30

30

30

30

30

30

YES

YES

YES

YES

YES

YES

YES

YES

St udent
gets skilled
in correct
practices of
t he
strategies
of effective
busi ness
writing.

St udent
acquires
skills
related to
counsel i ng
and
psychol ogy.

St udent
learns to
manage
stress,
diet, sleep
and ot her
lifestyle
factors.

St udent s
woul d be
able to

under st and
f undanent a
concet ps of
soci ol ogy.

Sudent s
identify the
gap between

t he wonen
st udi es and
soci al
justice
m ssi on

St udent s
will be able

to debate
about the
managenent
of the
public
servi ces.

Candi dat es
identify the
role of the

el ection

conm si on
and admi ni st
ration.

St udent s




| nf ormati on
System (4 S)

Renot e NA
Sensi ng and

as
Application

Hi story of NA
Pef orm ng
Arts

Anci ent NA
I ndi an
Cul ture

23/ 07/ 2018 30
23/ 07/ 2018 30
23/ 07/ 2018 30

learn to
devel ope and
manage GEO

dat abases.

YES Devel op
Know edge on
conver si on
of data from
anal ogous to
digital.

YES St udent s
| earn about
acting,
directing
and pl ay
writing.
YES St udent s
gets indepth
know edge of
I ndi an
culture and
civilization

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni Il Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Ni |

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
880

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bhagavad G ta... Sanjay 16/ 07/ 2018 300
Ki Nazar se
Basi cs of WManual 16/ 07/ 2018 78
Accounti ng
Basi cs of Retail 16/ 07/ 2018 85
Managenent
Fundament al s of 16/ 07/ 2018 92
Bi oi nfornatics
Basi cs of Graphic 16/ 07/ 2018 215



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5157_Program_introduced_1663576649.xlsx

Desi gni ng

Tourism Hospitality
and Travel

16/ 07/ 2018

120

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

Human Resource
Managenent and Digital
Mar ket i ng

10

BCA

PHP, AP.NET, Wrd Press
Websi te Devel opnment and
Di gital Marketing

21

BCom

Fi nance Depart nent

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

initiate,

i ncluding staff,

faculty menmbers in our

faculty o

year.
Content

pl acement

Facilities

brand ambassador of our

The devel opnent of any organi zati on,
a well-functioning feedback system It

al umi

ef fectiveness of the Institution.
col I ege and ot her

Infrastructure o

G ving and getting hel pful
Interaction with faculties e
Library Facilities e
Activities o Sports Facilities e
heal thy association with the A umi
institute,

and parents for

work e
f eedback

Recr eat i onal
Host el ALUWNI

especially a coll ege,

Li brary « Environment e
f eedback on staff
The follow ng paranmeters are considered to obtain feedback:- -
Usef ul ness of teaching materials e

|l earning « Tinelines of practical

heavily depends upon

requi res thorough preparation to

[ aunch and i npl enent the feedback system This college has been
practicing 5 types of feedback systens accommodati ng all
students,

t he st akehol ders

many years to help the

i ndi vi dual s and organi zation as a whole to inprove the performance and
FACULTY Feedback is obtained fromboth the
institutions who serve as external
exam ners and nmenbers of Board of Studies in various disciplines.
is properly analyzed and revised to update the syllabus.
i nportant stake holders of this system Parents neeting are periodically
conducted in this college and their suggestions are regularly obtained and
anal yzed. The followi ng paraneters are acconmobdated in the feedback.
Fees Structure -
gui dance and Pl acenent STUDENTS St udents’

The feedback
PARENTS Parents are

e Teachi ng
Car eer

recei ved every
Academ c

St udy groups in furthering
Educative val ue of m d-programe
Fai rness of evaluation. -
Interaction with Admi nistration. e
Facilities e
This coll ege enjoys a strong and
Club. As the al umi
t he feedback of the al umi

Conmput er
Extra-Curricul ar

are found to be the
is given due



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5157_Value_added_courses_1629864044.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5157_Projects_undertaken_1628671952.xlsx

consi derati on.
Meet .

been | aid down.

The al umi

It

The recomnmendati ons made by the al umi
approved by the BOS. EMPLOYER Enpl oyer feedback and overall
is conducted once in a year.

have active representation in the Board of Studies
are subsequently discussed and
overvi ew system has

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc B. Sc. (PCM 120 58 52
BSc B. Sc. (CB2) 120 61 48
BSc B. Sc. 60 20 18
( Bi ot echnol ogy)
MSc M Sc. 40 6 5
( Bi ot echnol ogy)
MSc M Sc. 40 25 23
(Zool ogy)
MSc M Sc. 40 9 6
( Bot any)
MSc M Sc. 40 29 21
(Chemi stry)
MSc M Sc. 40 19 19
(Physi cs)
VSc M Sc. (Maths) 40 10 7
BBA B.B. A 180 55 44
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 850 177 61 13 15

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
89 89 5 3 6 5

View Fil e of

| CT Too

| s and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5157_Demand_ratio_1639803554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5157_ict_tools_1584267207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5157_e_resource_1584267214.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Biyani Girls College has a strong mentoring process. Each student of BGC is attached to faculty mentors for
personal guidance, career advancement and development. Faculty members continue to be the mentors with the
students allotted to them for their entire stay at BGC. Every faculty member is expected to create a rapport with
the student mentee, encourage her to ask questions, attempt to clarify doubts and facilitate counseling on
different issues (if/iwhen required). The essence of mentorship is a sustained human relationship a one to one
developmental relationship that ensures a student that he is a valued person. A mentor is expected to focus on
the mentee’s holistic development by guiding her in areas like academics, summer internship, comprehensive
viva, comprehensive projects/dissertation, career choices, final placements etc. Mentors are also required to
focus on developing the following employability skills of their mentees and record/document academic
progression: ¢« Continuous and lifelong learning orientation « Communication Skills ¢ Attitude and Confidence
Initiative and Enterprise « Self Management-Planning and Organizing « General Awareness and Business
Awareness * Adaptability and Flexibility A mentor is required to conduct two formal meetings (minimum) per
month with their mentees (one in a group and one on a one-to-one basis). Details of all such meetings are to be
documented in the Mentee Log Sheet by the mentee and submitted to the mentor after every two months. The
mentor on his/her part is expected to record the details of each meeting in the Mentor Log Sheet, to be submitted
to Faculty in Charge (FIC) for Mentoring, every month (by succeeding month). Mentors could/should
suggest/undertake corrective/remedial actions for problems faced by their mentees and include them in their
successive monthly reports. The FIC may write to the faculty mentor (cc to Director) with observations/
suggestions regarding the same. The effectiveness of such corrective measures should be documented in the
term wise progress report table A mentor is expected to maintain professional standards, improve mentoring
skills and exercise good judgment when engaged in every activity involving her/his mentee and work with
mentee to establish mutual respect, friendship, motivation, and measurable goals. Once the journey of two years
of mentorship is on the verge of completion, mentor is expected to ensure that his/her mentee has become self-
reliant and self-managed person.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1026

89

1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

89

89

0

39

28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Ramekant Assi st ant Awar d of
Gaut am Pr of essor Participation

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

1019

06/ 05/ 2019

21/ 06/ 2019




BSc 1012 I 30/ 04/ 2019 15/ 06/ 2019

BSc 1013 1 08/ 05/ 2019 09/ 06/ 2019

BSc 1020 I 06/ 05/ 2019 21/ 06/ 2019

BSc 1012 Il 30/ 04/ 2019 15/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Biyani Grls College (BGC) conducts various exam nations to evaluate the
students like in-senester Examfor third and final year, Pr/O exans and End-
Senmester examfor all. The main witten exam nation is conducted at the end of

the semester. The institute has to ensure that the students are ready for these
exanm nations. Thus, all types (objective and subjective) of tests are planned
bef ore commencenent of each senester. Also, to pronote students |earning and
i nvol vement in extra-curricular activities, termwork nornms are prepared well
i n advance. The Exam nation Conmittee schedul es and executes the eval uation
process with strict nmonitoring on regular basis. The Principal also takes stock
of the progress in weekly HOD neetings. Internal squad conprising senior
faculty menbers oversees the snooth conduction of university theory

exam nation. CCTV caneras are deployed at all class roons, examcell and

| aboratories to nonitor the online exam nations. Each departnment has an
Exami nati on Coordi nator for snooth conduction of Internal Tests. The results of
each test are strictly declared within a week of the conclusion of the test.
The students can see their respective answer sheets and discuss their queries
with the staff. The termwork evaluation is done by respective course teachers
inthe md and at the end of senmester. The students are re-notified about their

performance eval uation. The result is displayed on notice board through
Conti nuous Assessnent Report (CAR) students can di scuss queries about CAR with
their teachers. The institute believes firmy in continuous evaluation of the
students for their sustained performance. Hence a structured eval uation process
has been designed and inplenented. The tests are prepared and conducted as per
the university exam nation pattern. To prepare students for practical and ora

exam nations, institute conducts nock Oral/Practical exans. The institute
conducts two unit tests, PrelimExam Mck Online MCQ Tests and Mock Pr/Or
Exans appropriately as per the requirenment of the concerned syllabi of
di fferent classes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is a very useful docunent, which contains the nost
inportant dates to guide the teachers and students. Qur academ c cal endar
provi des inportant information about teaching dates, exam nation dates, extra
co-curricular activities, senester based and annual based exam nations. Before
t he commencenent of every senester, respective departnments prepare a detail ed
study plan, assignnents for the individual teachers and the nunber of classes
allotted to each course. On the basis of this, the Routine Subconmttee of the
Teachers’ Committee prepares a detailed tinetable and academ ¢ cal endar for the
entire senester. Finally this is distributed to the departnental teachers and
the students and al so nade avail able on the coll ege website. The effectiveness
pf the process is maintained through effective nonitoring by the Principal/Vice-
Principal. The Principal/Vice Principal sees to it that all departnents follows
academ c cal endar. The college has a vibrant culture of instilling
i nqui sitiveness and scientific tenper anong the students through a nunber of
activities. S.No. Qccasions Date 1 Commencenent of new session 2-Jul-18 2
Chanakya - Faculty Devel opnent Program 02 to 06- July- 2018 3 Kal pna Chaw a
Award 7/7/ 2018 4 | ndependence Day 15-Aug-18 5 Teej Cel ebration 13-Aug-18 6 Eid-
U - Zuha 22- Aug-18 7 Raksha Bhandhan 26- Aug-18 8 Jannast ham 3-Sep-18 9 Teachers



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5157_Evaluation_1630045463.xlsx

Day 5-Sep-18 10 Ganesh Chaturthi 13-Sep-18 11 Tree Plantation 14-Sep-18 12
Muharram 21- Sep- 18 13 Commencenent of | Internal Exanms 26-Sep-18 14 Gandhi
Jayanti 2-Cct-18 15 Navratra Sthapana 10-Cct-18 16 Dandiya Raas 17-Cct-18 17
Mahanavmi 18-Cct-18 18 Diwali Cel ebration 2-Nov-18 19 Childrens Day 14-Nov-18
20 Rajjay Celebration 24-25 COct-18 21 Wnan Santa Run 29-Dec-18 22 Conmencenent
of Pre-University Exans 10-Jan-19 23 Lohri Cel ebration 13-Jan-19 24 Republic
Day Cel ebration 26-Jan-19 25 Basant Panham 9-Feb-19 26 13th Annual Function
16- Feb-19 27 International Wnens Day 9-Mar-19 28 Holi Cel ebration 19- Mar-19

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: / / www. bi yani col | eges. or g/ NAAC/ AQAR/ 2018-19/2. 6. 1. - St udent - Per f or mance- and-
Lear ni ng- Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1019 BSc PCM 124 107 87
1020 BSc CBz 123 118 96
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: //wwuv. bi yani col | eges. or o/ NAAC/ AQAR/ 2018-19/2. 7. 1. - Student s-
Sati sfaction-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1080 DST Raj ast han 1.5 0.5
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sem nar on Copyright and |Science, Conmerce, Soci al 03/ 07/ 2018
Intell ectual Property Science IT
Rights by M. Rajeev
Sogani
| PR Semi nar by M. Sci ence, Conmerce, Soci al 29/ 10/ 2018
N. M Ranka ( Seni or Science IT
Advocat e, Raj asthan Hi gh
Court)



https://www.biyanicolleges.org/NAAC/AQAR/2018-19/2.6.1.-Student-Performance-and-Learning-Outcomes.pdf
https://www.biyanicolleges.org/NAAC/AQAR/2018-19/2.6.1.-Student-Performance-and-Learning-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5157_Pass_percentage_1629533062.xlsx
https://www.biyanicolleges.org/NAAC/AQAR/2018-19/2.7.1.-Students-Satisfaction-Survey.pdf
https://www.biyanicolleges.org/NAAC/AQAR/2018-19/2.7.1.-Students-Satisfaction-Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5157_Research_Fund_1584268676.xlsx

Prof.E. V. G reesh

Science IT

Expert Session on Banking |Sci ence, Comrerce, Soci al 12/ 04/ 2018
Tips and How to C ear Sci ence,
Bank Exans
Sem nar on How to prepare |Science, Conmerce, Soci al 28/ 07/ 2018
for I AS by Samyak, |AS Science, |IT
Institute
GQuest Lecture On Sci ence, Commerce, Soci al 24/ 08/ 2018
Ent er preneur shi p concept Science IT
and Management Know edge
and Marketing Skills
Mot i vational Sem nar by |Science, Commerce, Soci al 07/ 09/ 2018

I ndo- Japan Wor kshop on
Roboti cs Personality
Devel opnent

Science and I T

14/ 09/ 2018

Wor kshop on Mai nt ai ni ng
Heal th usi ng Natural Food

Sci ence, Conmmerce, Socia

Science IT

19/ 11/ 2018

Technol ogi ess

Sem nar by Gulf Aviation Science and I T 20/ 11/ 2018
Acadeny
A Sem nar on Wreless I nf ormati on Technol ogy 10/ 10/ 2018

Craft ourselves by Shr
Hita Ambrish Ji

Science |IT

Sem nar on Boxing by M. |Science, Conmerce, Soci al 11/ 12/ 2018
Mohanl al Science |IT

Mot i vati onal Seni nar Sci ence, Commerce, Soci al 14/ 12/ 2018
lgnite Tal k Science |IT

Mot i vati onal Semn nar Sci ence, Commerce, Soci al 18/ 01/ 2019

Prospective of Ayurveda
and Bi ot echnol ogy for
Fut ure Advancenent

Wor kshop on Gaussi an Sci ence 01/ 02/ 2019
Tut ori al
Sem nar on Research Sci ence 25/ 01/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nnovati ve Bi yani G oup 94.3 My FM 12/ 03/ 2019 I nnovati ve
Teachi ng of Col |l eges Teachi ng
Met hodol ogy Met hodol ogy
Bi yani G oup of
Col | eges 94. 3
My FM 2019
Awar d of
Excel | ence
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name

Center

Name of the
Start-up

Sponsered By

Nature of Start- Date of
up Commencement



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5157_Awards_won_1629534819.xlsx

NA NA NA NA NA Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Conmmer ce and
Managenent

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depart nent of 3 7
Sci ence
I nt ernati onal Depart nment of 4 6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Depart ment of Science 13
Department of Conmerce Managenent 12
Departnment of I nformation Technol ogy 10

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Seedl i ng I nt er nat 2019 0 NA 0
Anat ony i n |Neet uRawat i onal
Hel i ant hus Jour nal of
Annuus, Ta | Science
get uskr ect and
a and Resear ch
Zi nni a (1ISR
El egans of
Ast er aceae
Ef f ect Prati bha Pl ant 2019 0 NA 0
of differe Dwi vedi Physi ol ogy
ntial conc Reports
entration
of mcronu
trient



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5157_journals_notified_on_UGC_1629261390.xlsx

copper and
zinc on in
vitro norp

hogenesi s
of Foeni cu
| unvul gare
MII.
St udy on Shi | pa | nt er nat 2019
the qualit Bhar gava i onal
ative Journal of
anal ysi s Phar ma and
and quanti Bi o
fication Sci ences
of
secondary
net abolite
s on
| eaves of
Ti nospor aC
ordifolia
(Neem
Gloy).

A St udy Dr. | mpact - 2019
of Fundane Sanj ay Internatio
nt al Bi yani , na
Anal ysis: |Ms. Varsha [Journal of
Evi dence Shar ma Resear ch

from in Humani t
Sel ect ed ies, Arts,
Indian IT Literature
St ocks
Critical Dr. I nspira- 2018
Anal ysi s Neet a Jour nal of
of Digital |Maheshwari | Commrer ce,
Paynent Economi cs
Comput er
Sci ence
Dr. I nt er nat 2019
Per cepti on Pawan i ona
of Faculty | Patodiya |[Journal of
Menber s Managenent
t owar ds , I'T Engin
NAAC eering
Par aneters
in Private
Uni versi t
es: An FGD
Appr oach
| mpact Dr. I nt er nat 2019
of FDI on Pawan i onal
Fi nanci al Pat odi ya |Journal of
Oper ati ona Managenent
| Perform , 1T Engin
nce eering

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5157_Bibliometrics_1630060323.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 80 0 0 0
nar s/ Wor kshops
Present ed 24 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
A sensitization Bi yani Group of 13 450
programre on sw ne Col | eges
flu and ot her
seasonal di seases
in the nearby
locality
Programe on the Bi yani G oup of 15 270
topic ‘Creative Col | eges
Expression’ on
various issues of
wonenl i ke Wtch
Hunti ng, WMaternal
Heat h, Wbnen’s
Li beration, Wnen
and Violence in the
nearby Vill age
Kal war
Al bert Hal l Rot ary C ub, 20 190
Jai pur Mar at hon Jai pur
Swachh Bharat and Bi yani Group of 26 250
Tree Plantation Col | eges
I nt ernati onal Bi yani G oup of 67 490
Yoga Day Col | eges
Save Birds, Save Li ons Cl ub, 30 150
Envi r onnent Jai pur
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/5157_Index_1663606653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5157_Extension_1628741405.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Excel  ence in
Educati on and Wnen
Enmpower nent

Excel | ence

Concl ave 2019 by
Busi ness Rankers.

Benefited
Educat i on Awar d of 94.3 Myfm Dai ni k 120
Excel | ence Award Excel | ence Bhaskar G oup,
2019 Jai pur
Proud Exhi bitor Awar d of Maheshwari d obal 200
In I ndustrial Trade Parti ci pation Expo, Del hi
Fair 2019
Proud Exhi bitor Awar d of I ndia Trade 165
At 5th Smart Cities Participation Pronoti on
I ndia Expo 2019 Organi sation, Del hi
Proud Exhi bitor Awar d of Educati on 185
In Academ a Wrl d Participation Commi ttee of
Edu Fair 2019 Maheshwari Samgj ,
Jai pur
Car eer Counsel | or Car eer Counsel | or Raj ast han 135
of The Year 2019 of The Year Educati on
Excel | ence Awards
Yug Purush Snriti Awar d of Mahanagar Ti nes, 130
Samaroh 2019 Parti cipation Jai pur
Excel l ence in Awar d of HDFC Bank, Jai pur 200
Education 2019 Excel | ence
Appr eci ati on Awar d of Rawat G oup, 185
Award in Grand Appr eci ati on Jai pur
Career Fair, 2019
Certificate of Awar d of Scal i ng Raj ast han 90

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Envi r onnent

agency activites activites
Ext ensi on Li ons C ub, Save Birds, 30 150
Activity Jai pur Save

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nt ernati onal 1180 Sel f - Fi nance 3
Conf erence
(Bl CON-2018)
Heal th Survey 125 Kyushu Uni versity 120
Camp ( PHC) Japan
Gaussi an Wor kshop 65 JAI ST, Japan 2



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5157_Awards_for_extension_1629884242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5157_Students_in_extension_1628742649.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
MoU Accounts(T R Bi yani 20/ 02/ 2019 18/ 05/ 2019 5
ally) and Conpany
I nt ernship
MoU Fi nanci al R Bi yani 04/ 02/ 2019 03/ 08/ 2019 4
Anal ytics and Conpany
I nt ernship
MoU Human Jai pur 14/ 12/ 2018 15/ 06/ 2019 5
Resour ce Rural Health
Managenent Devel opnent
Trai ni ng Tr ust
Pr ogr amre
MoU Di gital 18/ 01/ 2018 22/ 03/ 2019 9
Mar ket i ng Gur ukpo. com
I nt ernship
Pr ogr amre
MoU Techni cal 03/ 01/ 2019 04/ 03/ 2019 17
Internship | Gurukpo.com
Tr ai ni ng
Pr ogr amme
MbU Suntrer Bi yani 06/ 08/ 2018 22/ 01/ 2019 38
I nt ernship Resear ch
Pr ogr ame G oup
2018-19
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

define and provide
the coll ege,
recruitnent
criterion for each
of the jobs. 2) The
enpl oyer will
conduct a pre-
pl acenment tal k. 3)
Treat all
i nformation
regardi ng
technol ogy, tests,

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Zee Medi a 02/ 07/ 2018 1) Enployer wll 27



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5157_Collab_activities_1628763555.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5157_Linkages_1628763410.xlsx

processes etc. in
strictest
confi dence.

Jobolic 04/ 07/ 2018

1) Enployer will
define and provide
the col | ege,
recruitnent
criterion for each
of the jobs. 2) The
enpl oyer will
conduct a pre-
pl acenment tal k. 3)
Treat all
i nformation
regardi ng
technol ogy, tests,
processes etc. in
strictest
confi dence.

40

Next Big 09/ 07/ 2018
Technol ogi es

1) Enployer will
define and provide
the coll ege,
recruitnent
criterion for each
of the jobs. 2) The
enpl oyer will
conduct a pre-
pl acenment tal k. 3)
Treat all
i nformation
regardi ng
technol ogy, tests,
processes etc. in
strictest
confi dence.

20

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1420

1403

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

Semnar halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5157_MoU_1629885877.xlsx

Video Centre

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Rexlib Partially 6.5 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30572 9171600 500 15000 31072 9186600
Books
e- Books 25650000 74000 930 13570 25650930 87570
9163 3665875 27 10125 9190 3676000
Ref erence
Books
Journal s 20 41845 0 0 20 41845
e- 38184 74000 0 0 38184 74000
Journal s
CD & 1196 23920 0 0 1196 23920
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Poonam Shar ma Web Technol ogy Gur uKPQO. com 05/ 07/ 2018
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 4 362 1 0 50 10 38 0
g
Added 0 0 0 0 0 0 0
Tot al 4 362 1 0 50 10 38 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

38 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5157_augmentation_details_1647057057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5157_Library_1628591727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5157_e-content_by_teachers_1628852189.xlsx

recording facility
Devel opnent of Think Tank study http://ww. gurukpo.com
mat eri al
Recor di ng and upl oadi ng of video http://ww. gurukpo. com
| ectures
Witing and upl oadi ng bl ogs http://ww. gurukpo.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
142 139 49 44

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinal allocation and utilization of the avail able
financial resources for nmaintenance and upkeep of different facilities by
hol di ng regul ar neetings of various comrittees constituted for this purpose and
using the grants received by the college as per the requirenments in the
i nterest of students. Laboratory: Record of naintenance account is naintained
by lab technicians, lab in charge and supervised by HODs of the concerned
departnents. Maintenance of |aboratories: The calibration, repairing and
mai nt enance of sophisticated |ab equi pmrent are done by the technicians of
rel ated owner enterprises Library: ¢ The requirenent and list of books is taken
fromthe concerned departnments and HODs are involved in the process. The
finalized list of required books is duly approved and signed by the Principal
* Suggestion box is installed inside the reading roomto take users feedback.
Their continuous feedback helps a ot in introducing new ideas regarding
library enrichnent. ¢« To ensure return of books, ‘no dues’ fromthe library is
mandat ory for students before appearing in exam ¢ Qher issues such as weedi ng
out of old titles, schedule of issue/ return of books etc. are chal ked out /
resolved by the library commttee. Sports: Regarding the mai ntenance of sports
equi prent, the college sports in charge is deputed. Conputers: 1. Centralized
conputer |aboratory established to en rich the students. 2. ERP software is
used for maintaining faculty and students details. 3. Each Departnent has
conputers for their requirenents. 4. Internet and WFI Enabl ed canpus. 5. Open
access journals facilities are available. Cassroons: 1. The coll ege has
various conmttees for maintenance and upkeep of infrastructure. At the
Departnental |evel, HODs submit their requirenents to the Principal regarding
cl assroom Furniture and other needs. 2. Administrative officers take
responsibility for students academ c requirenents. Additionally: 1. There is a
lab instructor in every departnent, who nmaintains the stock register by
physically verifying the itens round the year. 2. Departnent w se annual stock
verification is done by concerned Head of the Departnent. 3. Regul ar
mai nt enance of Conputer Laboratory equi pnent is done by Laboratory Assistant
along with Laboratory attendant and they are headed by the faculty incharge. 4.
Regul ar cl eaning of water tanks, proper garbage di sposal, pest control
| andscapi ng and nai ntenance of |awns are done by institutes concerned
Enpl oyees. 5. Col |l ege canpus nmi ntenance is nonitored through regul ar
i nspection. 6. Upkeep of all facilities and cleanliness of environment in nen’'s
and wonen’s hostel is maintained through Hostel nonitoring commttee. 7.

Qut sourcing is done for maintenance and repairing of IT infrastructure such as
conputers, internet facilities including W-Fi and broadband. 8. Updating of
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software is done by lab assistants. 9. Qutsourcing is done for the maintenance
of wooden furniture, electrification, and plunbing. 10. Regul ar mai ntenance of
the water cooler and water purifier is done. The mai ntenance of the reading
room and stock verification of library books are done regularly by library
staff.

https://www.biyanicolleges.ora/NAAC/AQAR/2018-19/4.4.2.-PP.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Need based 649 4195740
frominstitution schol arship

Fi nanci al Support
from QG her Sources

a) Nati onal NA 0 0
b) I nternati onal NA 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

Basi cs of Marti al 01/ 02/ 2019 70 M. Kamal Ki shor
Arts Sharma Martial Arts

Trai ner and Biyani
Grls College

Certificate 12/ 01/ 2019 11 M. Akshay
Cour se of Japanese Agarwal , Japanese
Language Language

Coor di nat or, Biyani
Grls College

Ski |l | Enhancenent 18/ 11/ 2018 32 Ms. Shi kha
Pr ogr amme: A mera, M. Anubhav
Ent r epr eneur shi p Lanmba, Entrepreneur
and Biyani Grls
Col | ege
Certificate 02/ 11/ 2018 190 Brahma Kunari s,
Cour se of Yoga Raj ayoga Meditation
Medi tation Centre and Bi yani
Grls College
Specialization in 15/ 10/ 2018 120 M crosoft O fice
M crosoft O fice and Biyani Grls
Col | ege
Certification 01/ 09/ 2018 82 M . Rafeeq
Course: Tally Qureshi, Tally

Cour se Trai ner,
Biyani Grls
Col | ege

Qorja 15/ 07/ 2018 147 Biyani Grls
Col | ege
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Certificate

Course of Digital

Mar ket i ng

01/10/ 2018

25

M . Subham Yadav,
M. Subham Ver na,
Webx Technol ogi es
and Biyani Grls

Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 115 187 0 0
for SSC &
Bank PO
Exami nati on
2018 Civil 132 160 1 1
Services
(I AS/ RAS)
Preparation
2018 0 457 0 0
Personal ity
and Car eer
Aptitude
Test
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bi yani 24 5 I nf osys 15 1
Col | ege of
Sci ence and
Managenent
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education
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2019 5 BA SWci al Uni versity MA Engli sh
Sci ence of Raj asthan
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Pr ogr amme

Activity Level Number of Participants
Chi | drens Day Intra College 350
Farewel | Party Intra Coll ege 260
Annual Function Intra Coll ege 820

TAAL- 2019
Convocation and Al umi Intra Coll ege 1289
Meet

Winens Santa Run Intra College 778
Raj jay Youth Festival Intra College 1834
Dandi ya RAAS Intra Coll ege 1468
Teacher’ s Day Intra Coll ege 648
Fresher Party Intra College 281
Qorja Orientation Intra Coll ege 281

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Awar d of Nat i onal 1 Nl V5.
Parti ci pat STN011899 Reena
i on GQurj ar
(M Sc.
Prev.
Zool ogy
2018 Awar d of Nat i onal 1 Nl Vs.
Appr eci at i STN010515 Sakshi
on for Baj aj
securing (M Sc.
Fourth Fi nal BT)
position
2019 Awar d of Nat i onal 1 Ni Il Vs.
Appreci at i STN009471 Aar ti
on for Mahal a
securing (BCA
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Second Fi nal)

position

in Roll-

Bal |
2019 Awar d of Nat i onal 1 Nl Ms.
Partici pat STN010515 Sakshi
i on Baj aj
(M Sc.
Fi nal BT)
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The process of fram ng student council at college level started in Septenber
2018-19. The coll ege has a well functional student council which takes care of
various academ c and administrative activities for student benefit and wel fare.
Various activity societies like library society, cultural activity society etc

were formed by student council along with college nanagenent for snooth
conduction of tasks. Various activities carried out with the student counci
support are as: ¢ BICON (I NDO- JAPAN CONFERENCE) ¢ SEM NAR ¢ RAJJAY YOUTH EVENT
 SANTA RUN ¢« BLOOD DONATI ON CAMP ¢ SPORTS DAY ¢ ANNUAL EVENT Thus, the coll ege
student council has shown an active participation along with the college
managenent for enhancing the name and fanme of the institution. Likew se the
committees were organi zed on various events like: ? Volunteers conmttee ? Food
service commttee ? Registration commttee ? Stage nmanagenent ? Marketing
conmittee ? Head committee ? Technical conmttee Under which, student of
council nmenbers were given different criteria of work.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

3600

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

The institution has a practice of participative managenent. The coll ege
provi des the better opportunity to all the participates in the decision naking
process, the college adninistrative and acadenic structure is in a manner to
make the decision by participative arrangenent. Teachers influence the
institutional policy through the Teachers’ Council, through their
representatives on the Governing Body, the Finance Sub-Comm ttee, the Buil dings
Sub- Conmittee, and the Hostel Sub-Conmittee of the college. Besides, teachers
are nenbers and conveners of the various conmttees that are instituted for the
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day-to-day functioning of the college. Sone of these conmttees are the
Academ ¢ Council, the Exam nation Commttee, the Adm ssion Conmttee, the
Li brary Committee, the Semi nar and Research Committee etc. Teachers, through
their agency and autononous interactions on these bodies are able to contribute
in a significant way to the participatory ethos of the institution. They
determ ne admi ssion criteria, marks cut-offs, journal thenes, |ibrary
practices, various teaching |earning Innovations and other academic priorities.
Additional ly, teachers discharge an energetically pervasive role as notivators
and spearheads of cultural and socially conscious activities in the institution
by steering the NSS unit, the Whnen's Study Cell and others. On the college
| evel decision/deciding departnments are provided with authority to take own
deci si ons by devel opnent of departnent neetings, the decisions are conveyed to
the principal and the final decisions are taken. Thus process is decentralized
and inplemented to all carrier in decision nmaking is recorded. The nmanagenent
authorities regularly undertake the review of working of the college in its
Executive council neeting and working conmittee neeting. The Necessary gui dance
and directives are issued through these neetings. Periodical reviews are
undert aken by the top managenent. The concentration is given on the regul ar
| ectures conducted by the staff, tinely conpletion of the syllabus, guidance
for better performance in the exam nation and providi ng best possible teaching
| earning environnment. This is attained by regul ar neetings of departnment, of
the staff nenber conducted by the principal and director fromtinme to tine. The
staff receives notivation and support for all the activities fromthe
managenment. The participation of students in Sports, NSS, skill devel opnent
activity, enployability enhancenment skill program and extracurricul ar
activities is encouraged in order to attain overall devel opnent of students.
The Principal and the staff takes due efforts to notivate the students in these
participations. The Biyani Grls College students also prepare projects the
faculty nenbers of these departnents assist and guide the students in
undertaking the research work. The faculties through its various conmittees try
to notivate the students to take part in students welfare program by nean of
earn and | earn schene. The cultural committees pronpte the students to actively
participate in drama conpetitions and debating oratory conpetitions outside the
college in various conpetitions. Thus the college works with aimof attaining
t he academ c excel |l ence through quality education and inculcating all possible
soft skills in the personality of the students. The college plans for all such
i npl ementations through all its academ c cal endars and the regul ar feedback
fromthe students and the staff menbers

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent 1. The Institute appoints enough
nunber of well qualified and
experienced faculties through the open
adverti senent through various channel s
and interview by expert comittee. 2.
Under the direction of commttee, the
Institute organi zes various FDP
programes for both teaching and non-
teaching staff nenbers for upgrading
their skills in the | atest technol ogy

Li brary, I CT and Physi cal Nanme of the |ILM5S Software- REXLIB e




Infrastructure / Instrunentation

Tot al Books —-31072 ¢ E-books —DELNET-
List « Total Journal s/Periodicals 20 -
E-Journals — DELNET ¢ Total Newspapers
- 10 ¢ Educational CD/DVD — 1196

Adm ssion of Students

Admi ssi on Conmittee works under the
gui dance of Managenent and conmittee
2. It frames few sub- comittee |ike-
Counsel ing conmmittees, Desk Committee
calling comittee for the admi ssion. 3.
These Conmittee work under the

di rection of managenent about admi ssion
process, fees structure Merits of
student for admission. 4. Committees
fromvarious departnents are franed to
councils the students regarding their
progranms or course. 5. Counseling also
done concerning different prograns

Industry Interaction / Collaboration

The col | ege establishing various
I ndustry interaction and exchange
programme with industries. Institute
organi zes various activities |ike-
i ndustrial visits, in-hand trainings,
val ue added programmes guest |ecturers
etc., for the professional devel opnent
of students and faculties.

Research and Devel opnent

1. The Research and Devel opnent Cel
is established to pronbte research in
the faculty and students. 2.
Encouraging faculty to attend and
present papers at various conferences
and sem nars. 3. Faculty nenbers and
students are al so notivated to publish
their research papers in various
reputed journals. 4. W have
col | aboration with various reputed
uni versities and research Institute in
Japan i.e. Saitama University, Akita
Prefectural University, Tokyo
University etc. Prof. Sanjay Biyan
(Director Academ cs) has 6 students
working for their Ph.D. under
Uni versity of Raj asthan Raj asthan
Techni cal University, Kota.

Exam nati on and Eval uati on

The exam nati on and eval uati on
process is conducted by Exam nation
Committee. The exam nation commttee is

constituted by conprising the senior
faculty nenbers and HOD of the

concerned departnment and supervised by
the principal. The follow ng actions
are taken by the exanmi nation comittee:
1. Regul ar assessnent of the students
i s done through the various class test,
surprise test, quiz, poster naking
activity, debate, sem nars, ppt
presentation, oral and viva voce




exam nation. 2. The Pre-University
Exam nation and 3 other major tests are
conducted for all the students before
the final examination of the University
of Rajasthan. 3. Regul ar practica
cl asses and Pre-University Practi cal
Exam nati on, and viva voce are
conducted for all the students before
their University of Rajasthan main
exam nation. 4. The parent-teacher
nmeeting is organized in the institute
to discuss the strength and weakness of
the students. 5. The exami nation and
eval uation process is followed in the
institute as per the University of
Raj ast han. 6. Extra classes and
personal counselling are al so provided
to slow | earner by expert faculty
nmenbers.

Teachi ng and Learni ng

The prinme responsibility of an
institute is to plan and admi ni ster
various activities which are essenti al
to increase quality of education in
coll ege. 2. Faculty Devel opnent
Program Practical and Professional
oriented nmethod as well as Innovative
Teachi ng net hods are used to devel op
students. 3. Under the guidance of
Commi ttee each departnment is enhancing
the quality of education in academ cs
t hrough vari ous Workshop, Conference
and Senmi nar for various subjects. 4.
The continuous and internal evaluation
is done on tinme to tine basis

Curri cul um Devel opnent

The coll ege has a academic conmittee
for proper execution and check for
curriculumand Institute follows the
Uni versity Syllabus. 2. As per the
needs of the Industries, students and
j ob prospect, various val ues added
program and courses are conducted by
the college. 3. College has various
progranms which are followed by with
their curriculum 4. The conmittee
ensures wel |l planned and execution of
educati onal devel opnent under Co
curricul ar and various academ c
activities. 5. The Committee ensures
the overall college devel opment for
prof essi onal and personal devel opnent
of student. 6. The managenent pl ays
very active and lead role for feedback
i npl ementati on. Proper action is taken
after feedback study. The online and
manual feedbacks are taken from
students on various part of the
institution




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Lead Managenent Software Library
Managenent Software

Adm ni stration

ADOBE creative cloud Visitor
Managenent System

Fi nance and Accounts

Fee Managenment System Student
Regi strati on Managenent System Tally

St udent Admi ssion and Support

St udent Regi stration Managenent
System Student Attendances nanagenent
Onl i ne feedback system SPSS

Exam nati on

Mar ksheet Gener ati on Software

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Digita
Banki ng,
Cashl ess
Econony
| nnovation in
Conmer ce Modern
Managenent
| nt er nati onal
Sem nar on
d obal Econony:
OQpportunities
Chal | enges

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Shivraj Engi neeri ng NA 1500
Si ngh Trends Scope in

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Sem nar NA 48 Nill
on Feel 07/ 07/ 2018 |07/07/2018
the I nner
Power

2018 Sem nar NA 50 Nill

on Stress 06/ 09/ 2018 |06/ 09/ 2018
Myt .
Mot i vati on




Positivity

2018

Sem nar
on Read
f ast,
|l earn nore
and G ow
nor e

13/ 09/ 2018

13/ 09/ 2018

65

Ni |l

2018

Sem nar
on How to
get jobs

in top
conpani es

22/ 10/ 2018

22/ 10/ 2018

54

Ni |l

2018

Sen nar
on
Techni cal
Skill deve
| opnment in
enpower i ng

09/ 11/ 2018

09/ 11/ 2018

52

NiTl

2018

NA
on

S

Sem nar
spiritu
ality
uccess

mant r a

19/ 12/ 2018

19/ 12/ 2018

NiTl

20

2018

Sem nar

to contro
depressi on
and stress

26/ 12/ 2018

26/ 12/ 2018

Nill

25

2018

Sem nar
on
Positive C
omruni cat i
on and
tinme
managenent

NA

27/ 12/ 2018

27/ 12/ 2018

49

NiTl

2018

Sem nar
on How to
read wite
and subm t
a research

paper

12/ 09/ 2018

12/ 09/ 2018

38

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development

programme

Sem nar on 19 10/ 12/ 2018 10/ 12/ 2018 1

Cyber Security

Sem nar on 15 16/ 10/ 2018 16/ 10/ 2018 1
SEO and SMO

Sem nar on 23 22/ 12/ 2018 22/ 12/ 2018 1
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facilities 3.

On canpus nedi cal

Opportunities for
i nternational exposure.

i nter

facilities 3.

On canpus nedi ca

Qpportunities for

nati onal exposure.

Fi nanci al
pl anni ng
Seni nar on 45 12/11/ 2018 12/ 11/ 2018 1
Ski |l
enhancenent
Bl CON 2019 68 26/ 11/ 2018 28/ 11/ 2018 3
Seni nar on 26 28/ 08/ 2018 28/ 08/ 2018 1
Job
Qpportunities
in Japan
FDP Chanakya 63 02/ 07/ 2018 06/ 07/ 2018 3
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
72 72 17 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Medical I|nsurance 2. 1. Medical Insurance 2. 1. Yoga cl asses 2.

Psychol ogi cal counsel ling
3. Sports facility 4.
Loan facility for
children for higher
education 5. Schol arship
to children of staff

menbers

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

di screpancy i s found,
same process is being followed for the |ast five years.
audit: The accounts of the college are audited by chartered accountant

audi t

devel opnent expenses.
departnent as per the budget allocated by the nanagenent.
costs of various things purchased in the preceding years are al so worked out.
audit: Al vouchers are audited by an interna
The expenses incurred under different

Process of the interna
financial conmittee on half yearly basis.
heads are thoroughly checked by verifying the bills and vouchers. |f any
the same is brought to the notice of the principal. The
Process of the external

i s conducted by the internal
the institution. The comm ttee thoroughly verifies the incone and expenditure
details and the conpliance report of
managenent of the institution through principal.
once in every year

ef fective and efficient
comrencenent of every financial
after consulting with Principal

i ncludes recurring expenses such as sal ary,
mai nt enance cost,
recurring expenses |ike |ab equi pnent purchases,

3) The expenses wil |

by an external
use of financia

stati onery,

i nt er nal

The Institution has established a nechanism for
external audits on the financial
compliance. Interna

audi t
Ext er nal

conducting internal and
transactions every year to ensure financi al

financial commttee of

is submitted to the
audit is conducted
agency. The nmechani snms used to nonitor
resources are as below 1) Before the

year, managenent deci des the coll ege budget

and departnent heads.

el ect

2) Col |l ege budget

ricity, internet charges,
ot her consunmabl e charges etc., and non —

furniture and ot her

be nonitored by the accounts

4) The depreciation
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regul arly as per the government rules. The auditor ensures that all paynents
are duly authorized after the audit, the report is sent to the managenent for
review. Any queries, in the process of audit would be attended i mredi ately
along with the supporting docunments within the prescribed tinme limts. The
institution did not cone across with any maj or audit objection during the
precedi ng years. Al these nechanisns exhibit the transparency bei ng maintai ned
in financial matters and adherence to financial discipline to avoid defal cation
of funds or properties of the institution at all |evels. The audited statenent
is duly signed by the authorities of the managenment and chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nescaf e 40000 TAAL- 2019 (Annual
Functi on)
View File

6.4.3 — Total corpus fund generated

308317023. 82

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Sheshadri Yes Boar d of
G obal Managenent
Educat i onal
Conpet ency
Techni ques
Admi ni strative Yes Sheshadri Yes Boar d of
d obal Management
Educat i onal
Conpet ency

Techni ques

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Unique Adni ssion Procedure: The institute has unique adm ssion procedure
wher ei n psychol ogi cal counselling and Interactions with parents are done. 2.
Parent Teacher Meet (PTM: Parent Teacher Meet (PTM is conducted twice in a
session to keep the parents Updated with their ward s performance. 3. Events
are organi zed not only for the students but for the parents, comunity, also
such as Kavi Sanellan, Ghazal Sandhya, Dandiya Beatz 4. Tea with Teachers: A
new programme tea with teachers is also introduced in this succession.

6.5.3 — Development programmes for support staff (at least three)

1. Skill Up gradation University adm nistration conducts skill up gradation,
training and wor kshops for the support staff |ike classes for Ms word. 2.

Rel ease Tine with Pay for Required Training An eligible staff enpl oyees
supervi sor must approve in advance the course as job-related training and
approve the release tine, if any, to attend the training. Such tine off nust be
conpatible with the work schedul e of the departnent and consistent wth
requi rements of contracts and grants regarding time worked. The depart nent
funds tinme off with pay for training. 3. Reinbursement Requests for
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rei mbursenent of all owabl e expenses nust be nade within 20 days of the
satisfactory conpletion of the training with the supervisors approval. Wen
enpl oyees are reinbursed in advance of course conpletion, the enpl oyee nust
provi de evi dence of satisfactory conpletion to the supervisor.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Skill enhancenent program Skill enhancenent section offers reference
i nformati on about various skills designed to for personal growh and to help
i mprove performance. This section is intended to provide informtion and
Insight into skills that affect performance is vital to personal growth
Vari ous courses conducted under skill enhancenent programlike Digita
Mar ket i ng, Japanese Language, Fashi on Designing, German Language,
Entrepreneurship, SSC and Bank PO. 2. ITT Programe The course devel ops an
under standi ng for use of Information Technology in the field of accounting and
auditing and uniformtheoretical and practical know edge to all the students of
BGC. The training conponents of the course focus on use of Application Software
rel evant for Accounting, Auditing and allied areas related to the current need.
The training would focus on knowl edge of Electronic Spread Sheet, Data Base
Managenent System and Accounting Package etc. 3. Research Paper Witing
Wor kshop Research Papers: A Witing Wrkshop offers the opportunity to |earn
nore about a topic that interests themby witing a research paper on it and
makes the task of witing the report less intimdating by dividing the process
into easy steps. Wiile the focus of the project is the creation of a research
paper, the step-by-step instruction for conpleting the report focuses entirely
on the witing process.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2018 Pl anni ng 11/10/ 2018 11/ 10/ 2018 27/ 10/ 2018 160
and i npl emen
tation of Em
pl oyability
Enhancenent
Pr ogram
Val ue
Educati on

2018 More | CT 28/ 08/ 2018 28/ 08/ 2018 28/ 08/ 2018 1027
enabl ed
cl ass-roons.

2018 New 12/ 12/ 2018 12/ 12/ 2018 12/ 12/ 2018 1027
Cant een
facilities

2019 Docunent at 15/ 02/ 2019 15/ 02/ 2019 15/ 02/ 2019 75
i on of
vari ous

depart nent al

activities




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Kal pana
Chawl a Awar ds

07/ 07/ 2018

07/07/ 2018

180 25

GQuest Lecture
on "Do wonan
nmanager s
comruni cat e
differently
than their nmale
col | eagues™

18/ 08/ 2018

18/ 08/ 2018

285 48

Mhari Laado:
Wonen
Enpower nent
Pr ogr amre

06/ 10/ 2018

06/ 10/ 2018

348 35

I nt er nati onal
Wnen' s Day
Cel ebrati on

09/ 03/ 2019

09/ 03/ 2019

438 45

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

t he Roof Top Sol ar

The Sol ar Power Plant of 75 KWis sanctioned in the Institute prem ses under

Power Ceneration Schene 2015-2016.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1500
Provision for |ift Yes 1500

Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 1027
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5157_Quality_Initiatives_B_1629889366.xlsx

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nil I 02/ 09/ 2 1 - Bl ood 220
018 Donat i on
Canmp
2018 1 Nil I 13/ 07/ 2 1 - 350
018 Sem nar
on Road
Saf ety
Awar eness
2018 Ni Tl 1 12/ 09/ 2 2 - Tree 85
018 Pl antatio
n Canp At
Roj da
Vil l age
2019 NIl 1 09/ 03/ 2 1 - Save 385
019 Grl
Child At
BGC
2018 Ni Tl 1 08/ 10/ 2 1 Cloth D 70
019 istributi
on At
Sanchot i
Vil lage
2018 Ni |l 1 12/ 11/ 2 1 - Food 65
018 Packet Di
stributio
n at
Roj da
vill age
2018 1 Nl 11/ 12/ 2 1 Free 115
018 Body
Checkup
2018 1 Nl 20/ 08/ 2 2 - 55
018 Cancer
Awar eness
Canp At
BGC, Gj a
dhar pur a
Vil l age
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HR MANNUAL- CCDE OF

CONDUCT

01/07/ 2018

Institute facilitates
common attributes anong
overal | students through
various |earning tactics.

For a faster all round
personality devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5157_Inclusion_1630475046.xlsx

of students, there is a
need of striking a
bal ance between syl | abus
curriculum books and co-
curricular activities. Co-
curricular activities
gi ve the students an
opportunity to build up
particular skills and
reveal their non-academc
abilities. There are
various types of
extracurricul ar
activities conducted in
the coll ege, which offer
students, an opportunity
to gain essential life
skills. Recent
devel opnments in the
subject Ability to
identify and anal yze
probl ens and i ssues and
to formul ate, evaluate
and apply evidence based
sol utions and argunents
Fam liarity with advanced
techni ques and skills
Oiginality and
creativity in evaluating
and appl yi ng evi dence-
based sol utions. An
under st andi ng of the need
for a high | evel of
et hical, social,
cul tural, environnenta
and wi der professional
conduct The ability to
deal with conplex issues
and nmake sound judgnents
Devel opi ng a capacity to
t hi nk i ndependently,
exerci se persona
judgnment and take
Initiatives for self as
wel | as soci al
devel opnment. Devel opi ng
students know edge,
skills and qualities
rel evant to chosen career
pat hs and to those paths
whi ch may open up in the
future, enabling each to
succeed in a rapidly
changi ng wor kpl ace and in
becom ng entrepreneurs.
Nurturing a reflective
awar eness of ethica
di mensi ons, and




responsibilities to
others, in work and
everyday life.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Mot i vati onal 07/ 09/ 2018 07/ 09/ 2018 580
Sem nar by Prof.
E.V. Greesh
Teej Cel ebration 13/08/ 2018 22/ 12/ 2018 200
| ndependence Day 15/ 08/ 2018 31/ 08/ 2018 125
Cel ebration
Gandhi Jayanti 02/ 10/ 2018 31/10/ 2018 80
Cel ebration
Di wal i 02/ 11/ 2018 02/ 11/ 2018 280
Cel ebration
Chi | drens Day 14/ 11/ 2018 14/ 11/ 2018 470
Cel ebration
May | Help You 26/ 12/ 2018 26/ 12/ 2018 1050
initiative
Lohri Cel ebration 13/ 02/ 2019 13/ 02/ 2019 280
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 370
Cel ebration
Basant Panchami 09/ 02/ 2019 09/ 02/ 2019 240
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation Canp on 12 Sep. 2018 2. Cleanliness drive at our canpus on 2
COct 2018 3. Use of solar plant for electricity production. 4. Students took
active part in Al bert Hall Jai pur Mrathon(Cyclothon) giving a nessage of NO TO
MOTOR VEHI CLES. 5. Rain water harvesting through proper drai nage system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The two best practices are given 1. Personality Devel opnent and Mral Education
2. Research Devel opnent- International Collaboration 1. Title of the Practice
Personal ity Devel opment Moral Education: The Institution focuses on val ue-base
education wth the aimof developing holistically health attitude in our
students. The Institution not only believes in enpowering youth with technol ogy
know edge but al so developing their personalities in such a fashion that they
can face the challenges of the world. Mral education is as inportant as
academ ¢ education. Qur students are enthused with positivity as enthusiasm and
Positive mnd set play a vital road in making one successful. 2. Goal: The aim
of the Institution is a qualitative overall devel opnment of the students to
prepare them for the conpetitive nodern world. 3. The Context: The Institution
aims at enpowering the youth to discover their potential who possess know edge
and confidence to keep pace with the rapidly changing world and increasing
conpetition without |osing traces of our traditions, humanity, spirituality and
t he purpose of existence. Education is the nmanifestation of divine perfection
al ready existence in human being. It is a process by which and individua
| earns how to adapt hinself to physical, social and spiritual environnent
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gradual ly in various ways. In this process, training enables the individual to
enhance their skills in their Endeavour and in a synpathetic manner. The nodern
academ c curriculum provides for enpowering students with | atest technol ogica
and literary know edge but there is no nechanismor curriculumwhere a student
can seek guidance and approach towards noral and ethical pursuits. The present
envi ronment of the educational institutions all over the country is not very
conducive to focus on noral based education it is difficult to enthused
students towards the ethical education. However our institution has bl ended the
academ c curriculumw th personality devel opnent and noral education. In the
holistic personality devel opnent of the student it is not only inportant to
inmpart himwith a | atest technol ogi cal equi pnents and i nstrunents such as e-
learning but at the same tine it is essential to inculcate noral values in the
students. It is in this endeavour that the Biyani Grls College, Jaipur is
enphasi zi ng on noral education along with nodern academ ¢ education. 4. The
Practice: We at the Biyani Grls College, Jaipur has devel oped a curricul um
which is not only involved the syllabi of various courses run by the college
under the affiliation of University of Rajasthan but has introduced sone of the
add-on courses which are inportant for a student to have know edge about such
courses. These add-on courses include Personality Enhancenment Program (PEP) and
Industry Oriented Program (1 OP). The PEP | OP are essential and integral part of
the curriculum adopted at Biyani Grls College, Jaipur. These are conducted
t hroughout the year for the overall enhancenent of the personality of the
students. Em nent professionals and speakers as well as Celebrities from
Bol | ywood etc are invited to interact with the students. The enphasis is laid
on soft skills to inprove the Professional Personal Conpetence of the students.
The wi de array and assortments of topics chosen for PEP sessions ranging from
devel oping a positive attitude, table manners, Business etiquettes, Dressing
Sense, Interview Skills, Goup discussions, Life Skills and presentation skills
etc. The Industrial Visits by the Students provide them an opportunity of
direct exposure to the work place, Shop floors and Assenbly lines, along with
interactive sessions with industry personnel, helps in clarification of many
concepts, issues and doubts of students fromall streans. Under the personality
devel oprment programme the institution offers certificate progranms which is
directly useful to the students to enhance their intellectual know edge to
i mprove soft skills and for effective communication. Keeping pace with the
know edge based e-l|earning systemthe college provides training certification
in a w de spectrum of conpetencies, helping students to acquire skills in
various areas. The Biyani Grls College, Jaipur has developed a India s #1
Educati on Web Portal www. Gurukpo.com which contains updated study materi al
with expert videos and universities question papers. It also has nearly 2000
pl us bl ogs devel oped by expert educationist and inter actual faculty nenbers.
The coll ege conducts an International |evel Certification course in Mcrosoft
Ofice Specialist (MXS) which inculcate basic conmputer skills in the students.
Tally programme ains to bring standardization in the pursuit of excellence in
education stream It is software which develops skills in financial and
accounting domain. The Biyani Grls Coll ege,Jai pur has unique distinction of
i mparting noral education anobng the students. The enchanting of Gayatri Mantra
t hroughout the day |ong through the audi o nusic systemat the reception of the
col l ege gives an inpression of ethnicity to the visitors. The Mrning Prayer in
front of Guru Hanuman Tenple gives an inpression of spirituality anong the
students. The student oath al so enphasis not only on acquiring know edge and
skill but also adhere to the Principals of truth and integrity. Thus it blends
nodernity with traditional values to beconme a successful and devoted citizen,
student Individual. The Books witten by Director, Acadenics Prof. Sanjay
Bi yani viz., You can Succeed (Part 1 2), How to Strengthen M nd through
Positivity, Wiy should | say Thank You and Love Feelings are everything are
some of the notivational books on inspirational and positive notion. These
books are conceptualized to nake the student faculty nenbers to adopt a




positive and confident outlook towards life. The coll ege has started the
concept of mentorship with the aim of strengthening the inter persona
rel ati onshi p between students and teachers. The nmentor provi des support,
gui dance and education to the nmentee during their difficult period, assistance
during and new experience and gui dance for taking inmportant decisions. 5.

Evi dence of Success: The Add-on Courses with the regular acadenic courses are
i mensely successful as every student is taking keen interest in these courses
such as PEP, IOP, MOS and Tally. The enrol ment of students in these add-on
courses is rising year after year show ng successful ness of the programme. The
books witten by Prof. Sanjay Biyani on Mrral education and Positivity has been
taken by the students and guardi ans at hand. The students (nentees) have
responded are dentally by showi ng keen interest through regular participation
in mentorship classes and di scussing their objectives, experiences and
grievances. 6. Problens encountered and resources required: In some of the
cases the students refrain from attendi ng norning prayers. Sonme of the
certification courses are need to be updated to incorporate the | atest
technol ogi cal advancenent. The GuruKpo has proved to be i mmensely successf ul
however it needs huge anpunt of financial resources which sonetines becones a
constraint in updating and revising the courses of study. 7. Notes (Optional):
The Biyani Grls College,Jai pur offers an extrenely conduci ve atnosphere of
| earni ng acadenic as well as noral education. The students have shown keen
interest in various value based education activities which can be adopted by
ot her educational institutions. It is highlighted that the gurukpo educationa
web portal, which is available free of cost, should be encouraged to be used by
ot her educational Institutions of the country. 1. Title of the Practice:
Research and Devel oprment: International Collaboration: The Institution’s notto
is to foster a vision that makes students aware of their potential inpact on a
gl obal society and lead India to becone a | eader in the global know edge
economny. 2. Goal: The Institution ainms at National, International tie-ups with
prestige Universities for fostering research work and providing a platformto
students for International |earning exposure. 3. The Context: Biyani G oup of
Col | ege, Jai pur provides an opti num environment for students to do not just
have acadenic aspirations, but also a scientific reason. The world is changing
rapidly and the scientist and Engineers are people who will lead in the years
to cone. Wth this awareness, the Biyani G oup of College, Jaipur has decided
to deviate fromthe traditional education system and encourage | aboratory based
practical research. It is that ultinate objective of the Institution that the
Institution together with students can enhance the potential and help India to
becane a world | eader in science technology. W at Biyani G oup of Coll ege,
Jai pur have thought that what should be done to ensure our future demands |ike
cl ean water, good nutrition, better nedicine, affordable health care services
to enhance the quality of life on this earth. The solution is “Technopreneurs”
(an entrepreneur involved with high technology) are critically inportant and
i ndeed the real source of power in today' s know edge-based econony. But, how
engi neering the future of a student is processed? Traditional and conventiona
uni versity academ c curriculuns |ack the teaching nethods to turn today’s
students into creative, innovative, visionary global |eaders. Therefore, it
becones essential to design an ‘interdisciplinary curriculum wth an optinma
m x of know edge and professional skills to transformthe young mnds and build
a sustainable society. Aimng at ‘Structuring of Know edge’, Biyani’'s take the
initiative in pronoting structural reforns of w de acadeni c areas based on
i ndustry-acadeni a col | aborati ons and hel ping students to define and shape their
career in an increasingly conmpetitive world. The Institution aimat to educate
and train future generations of scientists, engineers and technol ogi sts through
devel opi ng

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

BGC is very keen at facilitating personal conmitnment to the educational success
of students and thus the Academ c conmttee consisting of Principal / Director
senior faculty nenbers and Exami nation Coordi nator prepares the acadenic
cal endar well in advance before the comencenent of the session. The faculty
nmenbers before the conmmencenent of session prepares the | esson plan, and nmake
it available to the students. So many efforts are being nade for the past few
years to change the Teaching — Learning environnent into activity based
| earning. Followi ng are the nmethods adopted to transformthe academc
environnment: ¢ Changi ng the teachi ng net hodol ogy by encouraging the faculty to
use power point presentation where ever required. ¢ Extensive use of online
content and other Video |ectures to support the Cass — roomteaching. -
Students are encouraged to present poster and oral paper presentations.
Counsel ing system <« Every Faculty menber is allotted 12 to 15 students to whom
one acts as a counselor. The counselor identifies the academ c and personal
probl ens of her ward. ¢ The wards are encouraged to participate both in
curricular and extra- curricular activities. ¢« Each departnment arranges guest
| ecturers periodically addressed by the em nent persons from I ndustry, Academc
and Research Institutions. ¢ Em nent experts of National reputed people are
invited fromacadem c /organi zation /industries for sem nar, workshop,
conferences etc. In addition to the classroominteractions, follow ng are the
ot her net hods of | earning experiences provided to the students: « Project work
e Short termlIndustrial visit o Internships. ¢« Oral presentation ¢ Seni nars/
Synposi uns/ Workshops ¢ Paper presentations/ Goup discussions ¢ Providing
access to e-journals and e-books by use of ICT in delivering and | earning
process Enphasis is paid to obtain feedback fromparents, students, faculty
menbers and al umi through informal contact to obtain information about
qualitative changes which are required. Feedback System — ¢ Students give
feedback about the faculty at the end of each session. ¢ Feedback is taken from
the parents of the wards. ¢ Feedback is also taken fromalummi < Teachers are
al so involved in giving feedback. ¢« Enployer feedback is also taken annually.
The students play major role in the events |ike Annual day, Sports day etc.,
whi ch are being organi zed by the coll ege and inculcate the qualities of co-
operation, co-ordination and team work. Personality devel opnent progranms and
sem nars are being conducted fromthe first year toe inprove conmunication
skills soft skills of the students. Social Responsibility Activities |ike Go
Green Activity through plantation,s Blood Donatione Visiting Hospital se
Interacting with patients and distribution of nutritious food, plantation and
visiting nearby villages and hel ping them according to their requirenents.
Qut come: ¢ Inproved students understanding in domain know edge. < | nproved
results and pass percentage. ¢ Reduced backl ogs and detention. < |nproved
pl acenents and opting for higher studies.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The Biyani Shikshan Sanmiti is fornmed by young, dynamic, result oriented and
qualified persons. It is registered under the Rajasthan Society Registration Act,
1958 having Reg. No. 500/ Jai pur/97-98. The objective of the Samti is Youth
Enmpower nent t hrough Techni cal Education. Param Pujya Shri Kirit Bhaiji laid the
foundation stone of the college in Feb. 2005. At present we entered MOU with
state govt. thereafter State Govt. issued us letter of intent (LO) for the
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est abli shment of University finally inspection work done by the state govt. the
constituted commtted given favorably approval for establishnent of Biyan
University vide their letter no. f.3(13) Edu. 4/2007, Dated 02-08-2013 and
21-09-2013. Currently university act will be passed in |local |egislative assenbly
shortly. The samiti acquired 56 acre land at prine |ocation at Kal war-Jobner

Road, Jai pur-Jodhpur Mega H ghway and first phase constructi on work conpl eted and
second phase of construction is going on. Apart formthat we are going to start
following skill courses :- SKILL DEVELOPMENT B. VOC., ADVANCED DI PLOVA AND DI PLOVA
e Fashion Designing « Jewellery Designing ¢ Journalismand Mass Comuni cation ¢ E-
Commerce Digital Marketing ¢ Yoga and Naturopathy ¢ Technical Internship Training
Programe (TITP) « Civil Services (IAS/ RAS) Preparation Programre DI PLOVA
CERTI FI CATE COURSE ¢ Radi o Jockey ¢ Language Progranme ¢ Dance Moreover Institute
has plan to start Ethics Mral Education Programme for all the students and
teachers.
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