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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

Bl YANl G RLS COLLEGE

Name of the head of the Institution

Dr. Neeta Maheshwar i

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01412338591
Mobile no. 9351127400

Registered Email

acad@i yani col | eges. org

Alternate Email

bi yani _bgcc@ot mai | . com

Address Sector-3, Vidhyadhar Nagar
City/Town Jai pur

State/UT Raj ast han

Pincode 302039

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Neha Pandey

Phone no/Alternate Phone no.

01412338591

Mobile no.

9314927400

Registered Email

di rect or @i yani col | eges. org

Alternate Email

bi yani _bgcc@uot mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. bi yani col |l eges. org

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://biyani coll eges. or g/ NAAC/ AQAR/ 20

17- 18/ acadeni c_cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period Erom
1 A 3.02 2015 14- Sep- 2015 31- Dec- 2022
6. Date of Establishment of IQAC 10- Feb- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

No Data Entered/ Not Applicable!!!

View File

Number of participants/ beneficiaries



http://www.biyanicolleges.org
https://biyanicolleges.org/NAAC/AQAR/2017-18/academic_calendar.pdf
https://biyanicolleges.org/NAAC/AQAR/2017-18/academic_calendar.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19666_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Biyani Grls Maj or Proj ect DST, Raj ast han 2016 150000
Col | ege 1095
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Feedback from al |
i mprovenents.

t he St akehol ders col |l ected,

anal yzed and used for the

Pl anni ng and i npl enentati on of new certificate courses.

Conduct 12t h I ndo-Japan Bil ateral

Conf erence BI CON-2017

To get students and faculty nmenbers sponsored for Sakura Science Progranme from

t he enbassy of Japan.

Organi ze 13th Annual

Function "Kritigyata-2018"

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/19666_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19666_Minutes.pdf

Plan of Action

Achivements/Outcomes

| mpl enent the new certificate courses

Successfully inplenented 25 subject -
related certificate courses.

Organi ze the faculty devel opnent
pr ogr amre.

Successful ly organized 7 day faculty
devel opment Progranme from 06-12 July
2017.

Organi ze the student orientation
program

Successfully organized 7 day student
orientation progranme from 13-19 July
2017.

Organi ze t he webi nars/wor kshops and
guest | ectures.

Over 20 Sem nars, workshops and
webi nars were conducted in the year
2017-18 for students and faculty
menbers.

Organi ze the coll ege’ s annual fest.

2 day intra-college youth fest Rajjay
was successfully organi zed from 01-02
December 2017.

format.

Preparation of AQAR 201617 as per NAAC

Successful ly Conpl et ed

Prepare and confirmthe Academn c
Cal endar for session 2017-18.

Successfully conpl eted and upl oaded on
websi te.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 13- Mar-2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Sep- 2015
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The Institution has following MS Pl an:
currently operational (maximum 500 words) 1. Library Managenent System (Rexlib)
for handling library data. 2. Fee
Managenent System for handling all fee



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19666_Quality.xlsx

related information. 3. Systemfor
handl i ng examrel ated data and

mar ksheet printing software. 4.
Biometric Staff Attendance system for
nmonitoring staff attendance at the nain
entrance. 5 Student attendance system
for nmonitoring their daily attendance
and convey the sane to their parents.
6. An online know edge portal
Qurukpo.com to manage all the videos
and study material provided by faculty
menbers.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Biyani Grls College is currently having the follow ng nmechanisns for effective
delivery of curriculum ¢ At the beginning of an acadenic session, an | QAC
nmeeting is held for successful planning and inplenmentation of the curriculum -
The departnental neetings are also held in each departnent for the discussion
and i npl ementation of revised and updated syllabi of each class of UG and PG -
All the subject teachers are instructed to prepare the teaching plan and submt
it to the HOD of the concerned departnent. < Well-structured tine table of each
class of UG and PG are designed for successful conpletion of the syllabus on
tinme. ¢ The college has a digital |ibrary database for all the students and
faculty nenbers. A good nunber of Think Tanks, E-books, Video |ectures, Books,

Journals are available. ¢ Various classroomteachi ng nethods are used for

effective delivery of the curriculumas: i. Teaching through the whiteboard
and bl ackboard. ii. |ICT enabled teaching-learning nethod iii. Smart
classroom digital board iv. Sem nar/Wrkshop related to curriculum v.

Fi el dwork and Industrial visits are conducted. vi. Regul ar assessnent of
students through G oup discussion, assignnents, Quiz, PPT etc. vii. E-notes and
recorded video lectures are provided for slow | earners, and renedial classes

are al so conduct ed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development

urship

NA 14/ 08/ 2017 35 YES The course
Certificate iS a unique
i n Enviornne effort to
nt al provi de
Awar eness awar eness
about enviro
nnent al
i ssues from
t he
perspective
of soci al
sci ences,
t echnol ogy,
educat i on




Certificate
i n Energy
resour ces

and
conver si on
processes

Fi nanci al
Accounti ng
and Taxation

I nt roduction
to Quantum
Physi cs

Nutrition
and Heal th

Mol ecul ar
Bi ol ogy

14/ 08/ 2017

24/ 08/ 2017

14/ 08/ 2017

14/ 08/ 2017

14/ 08/ 2017

35

35

35

35

35

YES

YES

YES

YES

YES

and | aw.

Thi s
cour se
ener gy

resources
and
conver si on
processes
broadl y
gi ves an
over vi ew of
vari ous
ener gy
resour ces,
their
availability
and use
pattern.

|t
enhances t he
skills
related to
conmer ci al
awar eness
and nuneracy

Thi s
cour se
devel ops
skills to
effectively
research,
organi ze,
and arrange
i nformation
and devel op
new i deas

Skills
needed to
ef fectively
assess,
desi gn and
i mpl ement
dietary
strategies
and
nutritional
therapy at a
basic | evel.

Thi s
cour se
provi des
students the
skills
needed f or
future
research par




Basi c
M cr obi ol ogy
and
M crobi a
Cenetics

Ecol ogy
and Wld
Life
Conservation

Food
M cr obi ol ogy
and Food
Saf ety

Certificate
in Biostatis
tics and
Mat hemat i cal
Bi ol ogy

14/ 08/ 2017

14/ 08/ 2017

14/ 08/ 2017

14/ 08/ 2017

ticipation
at the under
graduat e and
graduat e
| evel and
for jobs in
t he biotechn
ol ogi cal and
phar maceuti c
a
i ndustri es.

Cour se
focuses on
the safe
| aboratory
practi ces,
preparation
of reagents,
clinica
di agnostics

Thi s
cour se
br oadens und
er st andi ng
of wildlife
conservation
and
devel opi ng
your
i ndependent
| ear ni ng
skills.

The course
wi |l provide
t heoreti cal

and

practi cal
know edge to
students to

devel op
their skills
in the Food
m cr obi ol ogy

sector.

The course
is
application
oriented and
nor e
i mportance
is given for
deci di ng
whi ch
signi ficance
test to use,
how to




Cyber secur
ity and
soci al
i nplications

Busi ness
and
Technol ogy

Certificate
course in E-
Commrer ce

NA

NA

NA

NA

24/ 08/ 2017

24/ 08/ 2017

24/ 08/ 2017

24/ 08/ 2017

35 YES

35 YES
35 YES
35 YES

anal yse the
data and so
on using com
put ati onal
sof t war es
rat her than
manual
sol utions or
usi ng
statistical
t abl es.

I ncul cate
skills
related to
t echni cal
aptitude and
provi de
know egde of
security
acr oss
vari ous
pl at f or ns

Thi s
course
provi des a
bal ance of
busi ness and
i nformation
t echnol ogy
and responds
to industry
needs,
enhanci ng
enpl oynent
prospects.

I ncul cat e
skills
related to
buyi ng or
selling
online (such
as retai
sites or nar
ket pl aces),
to nobile
commer ce,
busi ness to
busi ness
sal es, data
col |l ection,

and
fi nanci al
and trading

transactions

I ncul cate




Certificate
course in E-
Comrer ce

NA 24/ 08/ 2017
Certificate
in Public
Rel ati ons

NA 24/ 08/ 2017
Certificate
in O ganisat
i onal
Behavi our

Andr oi d NA 04/ 09/ 2017
Devel opnent
Cour se

skills
related to
buyi ng or
sel ling
online (such
as retai
sites or nar
ket pl aces),
to nobile
conmer ce,
busi ness to
busi ness
sal es, data
col | ection,

and
fi nanci al
and trading

transacti ons

35 YES Thi s
cour se
enhances t he
cruci al
skill and
ability to
build your
pr of essi ona
net wor k.

35 YES Devel op
awar eness of
appr oaches
and
interrel ated
vari abl es
that inform
and
i nfl uence
behavi our at
wor k

35 YES Thi s
course hel ps
in
i ncul cating
nobi | e app
devel opnent
skills and
concept s,
like locatio
n- based
servi ces,
data storage
web apps
along with
gr aphi cs,
ani mati on,
audi o vi deo.




Al and
Machi ne
Lear ni ng

| ntroduction
to
progr ami ng
the | OT

I nt roductory
course in

Cyber

security

Di sast er
Managenent

Certificate
in Rural
Devel opnent

NA

NA

NA

NA

NA

04/ 09/ 2017

04/ 09/ 2017

04/ 09/ 2017

07/ 09/ 2017

07/ 09/ 2017

35

35

35

35

35

YES

YES

YES

YES

YES

Thi s
course gives
future-ready
| ear ni ng by
appl yi ng the
know edge of
Al towards

i nnovati ve
practi cal
appl i cations

It
devel ops
Pr ogr amm ng
skills for
[ oT
application
devel oprent .

The course
ainms to
provi de a
f oundat i onal
pl atform for
Cyber
Security
Aspirants by
provi di ng
Cyber
Security
Awar eness
and
Training, it
focuses on

covering al
cyber
security
| andscapes t
heoretically
and
practically.

It
concerns the
effective
utilisation
of human and
mat eri al
resour ces
during
di saster.

It
i ncl udes
pl anni ng and
executing
rural
devel opnent
progr anmes
that profits




NA
Certificate
i n Ghandi an
and Peace
st udi es
Cui dance NA
and
counsel I'i ng
NA

| ntroduction

to Local and
State

Gover nance

07/ 09/ 2017 35
07/ 09/ 2017 35
07/ 09/ 2017 35

the rural
i vel i hood.

YES enabl es
t he students
to visualize
a just and
equi tabl e
soci al order
equi ps them
wi th
capabilities
and
attitudinal
efficiencies
to construct
a holistic
human
soci ety

YES Hel ps in
enhanci ng
active

listening
skills and u
nder st andi ng

sills in

students.

YES It explore
t opi cs
related to
denocrati c,
decentralize
d
institutions
and gover nne
nt - based
agenci es
est abl i shed
at sub-
district,
district,
and state
| evel s and
their
procedur es.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System




BCom Conmrer ce 01/ 07/ 2004
MCom Account ancy & Busi ness 01/07/ 2011
Statistics

BSc Bi ol ogy 01/ 07/ 2011

BSc Mat hemat i cs 01/ 07/ 2011

BCA Comput er Application 01/ 07/ 2016

BA Pass Course 01/ 07/ 2009

MSc Mat hemat i cs 02/ 07/ 2012

VBC Physi cs 01/ 07/ 2015

VBC Cheni stry 01/ 07/ 2010

VBc Zool ogy 01/ 07/ 2010

VBC Bot any 01/ 07/ 2015

VBC Envi ronnent Sci ence 01/07/ 2010

MA Engl i sh 02/ 07/ 2012

VA Economi cs 02/ 07/ 2012

VA Ceogr aphy 01/07/ 2011

BVA Visual Arts 01/ 07/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 674 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA

Conput er Application

32

BBA

Busi ness Adm ni stration

45

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19666_Value_added_courses_1647677052.xlsx

Feedback Obtained

The devel opnment of any organi zation, especially a college, heavily depends upon
a wel | -functioning feedback system It requires thorough preparation to
initiate, launch and inplenment the feedback system This college has been
practicing feedback systens for teachers, students, alumi and parents since
its inception, to help the individuals and organi zation as a whole to inprove
the performance and effectiveness of the Institution. Feedback from Faculty
Menbers Feedback is obtained fromboth the faculty nenbers in our college and
other institutions who serve as external exam ners and nenbers of the Board of
Studies in various disciplines. The feedbacks are properly anal yzed and revised
to update the syllabus. Feedback from Parents Parents are inportant

st akehol ders of this system Parent-Teacher neets are periodically conducted in
the college and their suggestions are regularly obtained and anal yzed. The
followi ng paraneters are accommodated in the feedback. ¢ Teaching faculty e
Fees Structure  Infrastructure ¢ Library ¢ Environnent ¢ Career and placenent
gui dance Feedback from Students Students’ feedback regarding Facul ty nmenbers,
curriculumand adm nistrative staff are taken regularly. The foll ow ng

paraneters are considered to obtain feedback: ¢ Acadenic Content ¢ The
useful ness of teaching materials « Tinelines of practical work ¢ Educative
val ue of md-programe placenent ¢« Gving and getting hel pful feedback -

Fairness of evaluations ¢ Interaction with faculties ¢ Interaction with

Admi ni stration ¢ Conputer Facilities ¢ Library Facilities ¢ Recreational
Facilities ¢ Extra-Curricular Activities « Sports Facilities ¢ Hostel Feedback
fromAl umi This college enjoys a strong and heal thy association with the
Alumi Cub. As the alumi are found to be the brand anbassador of our

institute, the feedback of the alumi are given due consideration.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 875 202 71 15 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
93 93 5 3 6 5



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19666_Demand_ratio_1647684629.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the mentor-mentee system is available in the institute. « To link the gap between the students and teachers.
 To provide professional (Higher studies, Placement and Jobs etc.) and personal guidance. ¢« To enhance the
knowledge among the students and faculty members by two-way effective communication. « To support the
students for the examinations like GATE, GRE, NET, PSUs examination, Bank PO, Clerk and Ph.D. entrance
examination etc. « To conduct remedial and extra classes for slow learners. ¢« To advise and support the
students for various international and national scholarship schemes for higher education. « To conduct the
feedback system for better quality education. « To conduct the seminars, workshops and SDP (Student
development programme) for the overall development of the student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1077 93 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

53

40

40

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill Ni |l
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Biyani Grls College, Jaipur has a firmbelief in continuous eval uation of the
students for their sustainable performance. Hence, a structured eval uation
process has been designed and inpl emented. W organi ze several class tests,

i nternal exam nations, pre-university exans, and practical exans as per the
uni versity guidelines and pattern. The institute ensures that the students are
wel | prepared for these exans thus objectives and subjective tests are prepared

before the comencenments of the session. The core exam nation committee and a

team of exam coordi nators from each departnent schedul e and execute different
exam nations. Internal flying squad of the senior faculty menbers and CCTV
caneras are deployed in all the classroons, examcell, and |aboratory for



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19666_ict_tools_1647061822.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19666_e_resource_1647061784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19666_Evaluation_1648197978.xlsx

strict nmonitoring of exans. Results of each exam are declared within a week of
the completion of the exam Students can see their answers sheets and discuss
qgueries with concerning faculty nenbers. Followi ng are the evaluation reforms
initiated on the continuous internal evaluation (ClE) system 1. Regul ar cl ass
tests are conducted and their records are maintained. 2. Internal exam nations
are conducted twice a year. 3. Pre-university exans are conducted before the
commencenent of final university exans. 4. Mck practical and viva-voce are
al so conducted on regul ar basis.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore the commencenent of every session, respective departnents prepare a
detail ed study plan, assignnents for the individual teachers, and the nunber of
classes allotted to each course. Based on this, the Routine Subcommttee
prepares a detailed tinetable and acaden c cal endar for the entire session of
BGC. This is distributed to the teachers and the students. Qur acadenic
cal endar provides inportant information about teaching dates, exam nation
dates, extra-curricular activities, and annual - based exam nations. This
ef fectiveness of the process is naintained through efficient nonitoring by the
Princi pal who ensures that all departnents follow the academn ¢ cal endar. S. No.
Programme Date 1 Begi nning of session 01.07.2017 2 Faculty Devel opnent
Programe “ CHANAKYA” 06.07.2017 - 12.07.2017 3 Student Orientation Programme
“OORJA” 13.07.2017 - 19.07.2017 4 Kal pana Chawl a Schol arshi p Award Cer enony
16.07.2017 5 I ndependence Day Cel ebration 15.08.2017 6 Visit to Botanica
Garden, Jhalana 18.08..2017 7 Visit to Biological Park, Nahargarh 21.08.2017 8
Freshers Day ABH NANDAN 25. 08.2017 9 Bl ood Donation Canp 02.09.2017 10 Teachers
Day cel ebration 05.09.2017 11 Industrial Visit at Rajasthan Tiles 09.09.2017 12
Commrencenent of | Internal Exam nations 18.09.2017 13 A sem nar on Job Portal
by pehliseedhi.com 25.09.2017 14 Gandhi Jayanti Cel ebration 02.10.2017 15
Dandi ya N ght Navrang Raas 07.10.2017 16 International Conference Bl CON-2017
11.10.2017 - 13.10.2017 17 Diwali Cel ebration 16.10.2017 18 Industrial Visit to
DOT Square Pvt. Ltd. 26.10.2017 19 Staff Picnic at Nareli, A ner 05.11.2017 20
Children’s Day Cel ebration 14.11.2017 21 Inter-Coll ege Fest RAJJAY 01.12.2017 -
02.12.2017 22 Commencenent of Second Internal Exam nations 06.12.2017 23 A
wor kshop on Big Data Hadoop” 12.01.2018 - 13.01.2018 24 Parent-Teacher Meet
17.12.2017 25 Inter-College Sports Tournanment 12.01.2018 25 Commencenent of Pre
-Uni versity Exam nations 29.01.2018 26 Republic Day Cel ebration 26.01.2018 27
Annual Day Cel ebration and Prize Distribution Cerenpony 25.02.2018 28 Farewel |
SATYA- 2018 25.02.2018 - 27.02.2018 29 Holi Cel ebration 28.02.2018 30
I nt ernati onal Whnens Day Cel ebration 08.03. 2018

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // www. bi yani col | eges. or g/ NAAC/ AQAR/ 2017-18/2.6. 1. - St udent - Per f or nance- and-

Lear ni ng- Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File



https://www.biyanicolleges.org/NAAC/AQAR/2017-18/2.6.1.-Student-Performance-and-Learning-Outcomes.pdf
https://www.biyanicolleges.org/NAAC/AQAR/2017-18/2.6.1.-Student-Performance-and-Learning-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19666_Pass_percentage_1647940483.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. bi yani col | eges. or g/ NAAC/ AQAR/ 2017-18/2. 7. 1. - Student s-
Sati sfaction-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 1.5 0.5
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Semi nar on Function of Conmrer ce Managenent 30/ 08/ 2017
wor |l d bank in financial

i nclusion for wonen
A wor kshop on Research Sci ence 07/ 09/ 2017

Report Witing

A semnar on Digital Conmrer ce Managenenr 25/ 09/ 2017
Paynment s

Japan Hi gher Educati on Sci ence 14/ 10/ 2017

Fair
A techni cal workshop by I nf ormati on Technol ogy 09/ 11/ 2017
Techi enest on Internet of
Things (10T)

Sem nar on Conpany Conmrer ce Managenent 10/ 11/ 2017
Secretary

Wir kshop on Big Data I nf ormati on Technol ogy 12/ 11/ 2017

Hadoop
One Day Workshop on I nf ormati on Technol ogy 12/ 03/ 2018
Latest Trends in Digital
Mar ket i ng
A seminar on Digital I nf ormati on Technol ogy 10/ 07/ 2017
I ndia and Prevention for
Cyber Crine
A sem nar on inproving Soci al Sci ence 19/ 08/ 2017
Soft Skills
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.



https://www.biyanicolleges.org/NAAC/AQAR/2017-18/2.7.1.-Students-Satisfaction-Survey.pdf
https://www.biyanicolleges.org/NAAC/AQAR/2017-18/2.7.1.-Students-Satisfaction-Survey.pdf

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Est abl i shm Bi yani CGovt. of E- Cel | Full-tinme 30/ 10/ 2017
ent of Entre Grls Raj ast han
pr eneur shi p- Col | ege
Cel |
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

4

5

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal
Paper Author

Year of Citation Index | Institutional Number of
publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA Nill Nill Nill Nill Nill Ni |l

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International

National

State Local

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19666_journals_notified_on_UGC_1649065743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19666_Books_and_Chapters_1648545968.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19666_Bibliometrics_1648786046.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19666_Faculty_participation_1648546064.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/19666_Extension_1648546080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/19666_Awards_for_extension_1649242548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19666_Students_in_extension_1648546133.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/19666_Collab_activities_1648546158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/19666_Linkages_1648546176.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/19666_MoU_1648546190.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
150 180. 32
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sti ng
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroons with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Video Centre Exi sti ng
Nunber of inportant equi pments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
RexLi b Partially 6.5 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni dhi Khandel wal

Functi onal
Dependency i n DBVMB

wWww. gur ukpo. com

20/ 11/ 2017

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer| Internet |Browsing |Computer| Office |Departme |Avai|ab|e | Others |



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19666_augmentation_details_1648199560.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/19666_Library_1647935906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/19666_e-content_by_teachers_1646993480.xlsx

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 362 4 362 1 0 50 10 38
g
Added 0 0 0 0 0 0 0 0
Tot al 362 4 362 1 0 50 10 38 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
38 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Devel opnent of Think Tank study
mat eri al

http://ww. gurukpo. com

Recordi ng and upl oadi ng of video
| ectures

http://ww. gur ukpo. com

Witing and upl oadi ng bl ogs http://ww. gur ukpo. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

230 256 10 13

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute conducts regular neetings with various departnents and
conmittees constitutes to nmaintain and optinmal utilization of physical
acadeni ¢ and support facilities for the library, |aboratory, sport, classroons,
and conputers etc. Laboratory: Al the | aboratories are nmanaged by the | ab
techni ci ans under the guidance of the | ab in-charge and supervi sed by HODs of
the concerned departnents. The Record of |ab nai ntenance, up-gradation and
purchase order is maintained in the stock register by the lab in charge. All
the | aboratories have proper seating capacity and Infrastructure, equipnment’s
with the latest technology. Library: ¢« The library facility is available for
all the students and faculty nenbers during the college hour and is open for
hostellers from8: 00 AMto 7:00 PM < The library has a facility to access the
E-Journals, and other facilities of E-content through DELNET services. ¢
Institute has one library conmmittee, for optimal use of library resource and to
fulfill the students requirenments. The library commttee collects the
requi sition of new books from each departnment before starting the new acadenic
session. The process of books requisition is done by the concerned subject
faculty nenber with the approval by HOD of the concerned department, and duly
approved and signed by the principal. ¢« A suggestion box is installed inside
the reading roomto take users feedback. Their continuous feedback hel ps a | ot
in introducing new ideas regarding library enrichnment. ¢« To ensure the return

of books, ‘no dues’ fromthe library is mandatory for students before appearing
in the exam e« Qher issues such as weeding out of old titles, schedul e of
i ssue/ return of books etc. are chal ked out / resolved by the library



http://www.gurukpo.com
http://www.gurukpo.com
http://www.gurukpo.com

conmittee. Sports: ¢ Institute is enriched with indoor and outdoor sports
facilities. o Institute has a facility of one separate room named LAKSHYA for
i ndoor ganes, which is fully equipped with sports itens. « One Sport trainer is
al so appointed in the institute to pronote the sports activities with academc
so that the students can al so make their career in sports and cultivate their
sports interest. ¢ Institute has al so opened a sports club for pronoting and
organi zi ng sports activities. ¢ In the academ c session 2017-2028, our students
secured various positions in inter-college sports tournanents |ike Babita
Shekhawat fromBBA Il was selected in Al India University Tournament, Arti
Mahal a won Silver Medal in Roll Ball Tournament, Manisha Rathore and Priti
Bal ayan secured first position in inter-college Taekwondo. Computers: e
Centralized conputer |aboratories are established to enrich conputer literacy
among the students and faculty nenbers. ¢ 300 Conputers are available in
conput er laboratories for students and faculty nenbers. ¢« Al conputer
| aboratories are updated with broadband internet and W-Fi facilities. o ERP
Software is used to naintain the students and faculty details. « Al conputer
| abs have a nodern facility of video recording for online classes, and a
separate lab is available for the Mcrosoft office certificate course, which is
mandatory for all the students and faculty nenbers.

http://www.biyanicolleges.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Need Based 577 1539350
frominstitution Schol arshi p

Fi nanci al Support
from Gt her Sources

a) Nati onal Schenme of Post 8 107900

Metric Schol arship

for Schedul ed Caste
and Tri bes8

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!



http://www.biyanicolleges.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19666_Scholarships_1648284399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19666_Development_Schemes_1648028663.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The process of fram ng student council at college |evel started in Septenber
2017. The college has a well functional student council which takes care of
various academ c and administrative activities for student benefit and wel fare.



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/19666_Guidance_1648441581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/19666_Placement_1648545270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/19666_Progression_1648545285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19666_Qualifying_1648441772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19666_Activities_Organised_1648098261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/19666_awards_in_activities_1648442122.xlsx

Various activity societies like library society, cultural activity society etc
were formed by student council along with coll ege managenent for smooth
conduction of tasks. Various activities carried out with the student council
support are as: ¢ BICON (1 NDO- JAPAN CONFERENCE) ¢ SEM NAR ¢ RAJJAY YOUTH EVENT
 SANTA RUN ¢ BLOOD DONATI ON CAMP ¢ SPORTS DAY ¢ ANNUAL EVENT Thus, the coll ege
student council has shown an active participation along with the college
managenent for enhancing the name and fame of the institution. Likew se the
commttees were organi zed on various events like: ? Volunteers conmttee ? Food
-Service conmmittee ? Registration conmttee ? Stage nmanagenent ? Marketing
committee ? Head conmittee ? Technical committee Under which, student of
council nmenbers were given different criteria of work.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative nanagenent in the
foll owi ng ways. Teachers are nenbers and convenors of various conmittees that
are instituted for the day-to-day functioning of the college. Sone of these
committees are the Academ ¢ Council, the Exam nation Conmittee, the Adm ssion
Conmittee, the Library Conmittee, the Semi nar and Research Committee etc.
Teachers through their agency and autononous interactions on these bodies are
able to contribute in a significant way to the participatory ethos of the
institution. They determ ne adm ssion criteria, marks cut-offs, journal thenes,
library practices, various teaching |learning |Innovations and ot her acadenic
priorities. Additionally, teachers play an energetically pervasive role as
noti vators and spearheads of cultural and socially conscious activities in the
institution by steering the NSS unit. On the college |evel, departnments are
provided with authority to take own deci sions by departnent neetings, the
deci sions are conveyed to the principal and the final decisions are taken then
The managenent authorities regularly undertake the review of working of the
college in its Executive council neeting and working conmittee nmeeting. The
necessary gui dance and directives are issued through these neetings. Periodica
reviews are undertaken by the top managenent. The enphasis is given on the
regul ar lectures conducted by the staff, tinmely conpletion of the syllabus,
gui dance for better perfornmance in the exam nation and providi ng best possible
teaching learning environment. This is attained by regul ar departnent-w se
neetings conducted by the principal and director. The staff receives notivation
and support for all the activities fromthe managenent. The partici pation of
students in Sports, NSS, skill devel opnent activity, enployability enhancenent
program and extra-curricular activities are encouraged in order to attain




overal | devel opnent of students.

qual ity education and incul cating al
of the students.

The Princi pal

to notivate the students in these participations.
students al so prepare projects in the guidance of their
committees pronote the students to actively participate in drama conpetitions
and debating oratory conpetitions outside the college in various conpetitions.
Thus the college works with aimof attaining the academ c excell ence through
possi bl e soft skills in the personality
The coll ege plans for al
academ c cal endars and the regul ar feedback fromthe students and the staff
menbers.

and the staff takes due efforts
The Biyani Grls College’s
nmentors. The cul tura

such inplenmentations through all its

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

The prime responsibility of an
institute is to plan and adm nister
various activities which are essenti al
to increase quality of education in
coll ege. 2. Faculty Devel opnent
Program Practical and Prof essional
oriented nmethod as well as Innovative
Teachi ng net hods are used to devel op
students. 3. Under the guidance of
Commi ttee each departnment is enhancing
the quality of education in academ cs
t hrough vari ous Workshop, Conference
and Sem nar for various subjects. 4.
The continuous and internal eval uation
is done on tine to tinme basis

Adm ssion of Students

Admi ssion Conmittee works under the
gui dance of Managenent and conmittee
2. It frames few sub- comittee |ike-
Counsel ing conmmittees, Desk Committee
calling committee for the adm ssion. 3.

These Conmittee work under the
di rection of managenent about adm ssion
process, fees structure Merits of
student for admission. 4. Committees
fromvarious departnents are framed to
councils the students regarding their
progranms or course. 5. Counseling also
done concerning different prograns

Curricul um Devel opnent

The coll ege has a academ c conmittee
for proper execution and check for
curriculumand Institute follows the
Uni versity Syllabus. 2. As per the
needs of the Industries, students and
j ob prospect, various val ues added
program and courses are conducted by
the college. 3. College has various
prograns which are followed by with
their curriculum 4. The conmittee
ensures well planned and execution of




educati onal devel opnent under Co
curricul ar and various academ c
activities. 5. The Committee ensures
the overall college devel opment for
prof essi onal and personal devel opnent
of student. 6. The managenent plays
very active and lead role for feedback
i npl ementati on. Proper action is taken
after feedback study. The online and
manual feedbacks are taken from
students on various part of the
institution

Exam nati on and Eval uati on

The exam nation and eval uation
process i s conducted by Exam nation
Commttee. The exami nation conmmittee is
constituted by conprising the senior
faculty nenbers and HOD of the
concerned departnment and supervi sed by
the principal. The followi ng actions
are taken by the exam nation comittee
1. Regul ar assessnent of the students
is done through the various class test,
surprise test, quiz, poster making
activity, debate, sem nars, ppt
presentation, oral and viva voce
exam nation. 2. The Pre-University
Exam nation and 3 other major tests are
conducted for all the students before
the final examination of the University
of Rajasthan. 3. Regul ar practica
cl asses and Pre-University Practi cal
Exami nation, and viva voce are
conducted for all the students before
their University of Rajasthan main
exam nation. 4. The parent-teacher
meeting is organized in the institute
to discuss the strength and weakness of
the students. 5. The exani nation and
eval uation process is followed in the
institute as per the University of
Raj ast han. 6. Extra classes and
personal counselling are al so provided
to slow | earner by expert faculty
nenbers.

Human Resource Managenent

1. The Institute appoints enough
nunmber of well qualified and
experienced faculties through the open
adverti senent through various channels
and interview by expert comittee. 2.
Under the direction of commttee, the
Institute organi zes various FDP
programres for both teaching and non-
teaching staff nmenbers for upgrading
their skills in the |atest technol ogy

Industry Interaction / Collaboration

The col |l ege establishing various
I ndustry interaction and exchange
programe with industries. Institute




organi zes various activities |ike-
industrial visits, in-hand trainings,
val ue added programmes guest |ecturers
etc., for the professional devel opnent
of students and faculties.

Research and Devel opnent

1. The Research and Devel opnent Cel
is established to pronbte research in
the faculty and students. 2.
Encouraging faculty to attend and
present papers at various conferences
and sem nars. 3. Faculty nenbers and
students are al so notivated to publish
their research papers in various
reputed journals. 4. W have
col | aboration with various reputed
uni versities and research Institute in
Japan i.e. Saitama University, Akita
Prefectural University, Tokyo
University etc. Prof. Sanjay Biyan
(Di rector Academics) has 6 students
wor ki ng for their Ph.D. under
Uni versity of Rajasthan Raj ast han
Techni cal University, Kota.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Narme of the | LMS Software-REXLIB e
Tot al Books —-31072 ¢ E-books —DELNET-
List o Total Journal s/Periodicals 20 -
E-Journals — DELNET ¢ Total Newspapers

- 10 ¢« Educational CD/ DVD — 1196

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fee Managenment System Student
Regi strati on Managenent System Tally

Student Adm ssion and Support

Student Regi strati on Managenent
System Student Attendances nanagenent
Online feedback system SPSS

Exam nati on

Mar ksheet Generati on Software

Pl anni ng and Devel opnent

Lead Managenent Software Library
Managenent Software

Adm ni stration

ADOBE creative cloud Visitor
Managenent System

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

Conf erence- 2017 Associ ati on

support provided fee is provided
2017 Dr. Varsha Al India I ndi an 2000
Choudhary Conmer ce Conmrer ce

No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the
professional | administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Orientation
Pr ogr amme/ Ref resher
cour ses/ FDP/
Seni nar s/ Conf erences etc.

e Annual Diwali gift. -
Annual get-together
function. « Schol arship

scheme to the wards of
the faculty nenbers. -«
Sal ary
i ncrement/ pronotion etc.
 Faculty exchange
programe / Research
col l aborations activities
with industries and
prom nent institutions in
I ndia and Japan.

toget her function. e
Schol arshi p schene to the
wards of the nmenbers. -
Sal ary
i ncrement/ pronotion etc.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
93 93 17 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Medical facility (on- e Medical facility (on- e Medical facility (on-
canmpus) ¢ Routine Health | canpus) ¢ Routine Health | canpus) ¢ Routine Health
check-up. ¢ Academ c check-up. ¢ Annual Diwali check-up. < Student
| eave to attend gift. ¢ Annual get- exchange programre

/| Resear ch col | aborations
activities with
i ndustries and prom nent
institutions in India and
Japan.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has established a nmechani smfor conducting internal

and
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external audits on the financial transactions every year to ensure financi al
compliance. Internal audit is conducted by the internal financial commttee of
the institution. The commttee thoroughly verifies the incone and expenditure
details and the conpliance report of internal audit is submtted to the
managenent of the institution through principal. External audit is conducted
once in every year by an external agency. The nechani sns used to nonitor
ef fective and efficient use of financial resources are as below 1) Before the
comrencenent of every financial year, nanagenent deci des the coll ege budget
after consulting with Principal and departnent heads. 2) College budget
i ncludes recurring expenses such as salary, electricity, internet charges,
mai nt enance cost, stationery, other consumable charges etc., and non —
recurring expenses |like |ab equi pmrent purchases, furniture and other
devel opment expenses. 3) The expenses will be nonitored by the accounts
departnent as per the budget allocated by the managenent. 4) The depreciation
costs of various things purchased in the preceding years are also worked out.
Process of the internal audit: Al vouchers are audited by an interna
financial conmittee on half yearly basis. The expenses incurred under different
heads are thoroughly checked by verifying the bills and vouchers. If any
di screpancy is found, the same is brought to the notice of the principal. The
same process is being followed for the |last five years. Process of the externa
audit: The accounts of the college are audited by chartered account ant
regularly as per the governnent rules. The auditor ensures that all paynments
are duly authorized after the audit, the report is sent to the managenent for
review. Any queries, in the process of audit would be attended i mredi ately
along with the supporting docunments within the prescribed tinme limts. The
institution did not come across with any maj or audit objection during the
precedi ng years. Al these nechanisns exhibit the transparency being maintained
in financial matters and adherence to financial discipline to avoid defal cation
of funds or properties of the institution at all |evels. The audited statenent
is duly signed by the authorities of the managenment and chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

220449258

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Sheshadri Yes Boar d of
d obal Managemnent
Educat i onal
Conpet ency
Techni ques
Adm ni strative Yes Sheshadri Yes Board of
d obal Managenent
Educat i onal
Conpet ency

Techni ques
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6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent-Teacher neetings are conducted twice a year. 2. Parent-Teacher
f eedbacks formare collected and the necessary action is also taken. 3. Parent-
Teacher suggestions for inparting quality education are always wel coned. 4.
Par ent - Teacher association/committee participate in institutional activities
such as Annual Function, Alumi Meet, Felicitation Cerenony, Wrkshop,
Sem nars, Jal sa the dandiya night, celebration of Independence Day and republic
day etc.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer Literacy Programme/ M crosoft O fice Specialist Programe. 2.

Chanakya: Faculty Devel opnent Programme. 3. Certificate course on Shrinmad

Bhagavad Gta Sanjay ki Najar se. 4. Certificate course of Fundanental of
Bi oi nformatics. 5. Regular Yoga/Meditation activities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Extension in MOUs, Collaboration, and Linkage with industries and institution
for students/faculty exchange programre. < |nplenentation of |ICT assisted
Teachi ng- Learni ng Met hods. ¢ Inplenmentation of Skill and Enployability
enhancement progranmes. < |nplenmentati on of MAE (Meet Acadeny Expert) and ME
(Meet Industry Expert) Programe for students and faculty nmenbers.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 15/ 06/ 2017 15/ 06/ 2017 15/ 06/ 2017 15
Preparation
of Yearly
Academ c

Cal endar on
t he basi s of
Uni versity
Acadeni ¢
Cal endar

2017 Use of 30/ 06/ 2017 30/ 06/ 2017 30/ 06/ 2017 1000
renewabl e
resource

( Sol ar
Plant) to
provi de
cl ean and
saf e
alternative
ener gy
sol ution

2017 Organi ze 06/ 07/ 2017 06/ 07/ 2017 12/ 07/ 2017 75
Facul t yt




Devel opnent
Pr ogr amre
Chanakya

2017

Organi ze
St udent
Orientation
Pr ogr amme
OORIA

13/ 07/ 2017

13/ 07/ 2017

19/ 07/ 2017 350

2017

Renovati on
of Library
along with
Student’s

Readi ng room

Li brary

aut onmat i on

08/ 09/ 2017

08/ 09/ 2017

08/ 09/ 2017 1000

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Kal pana

Chawal a Awar ds

16/ 07/ 2017

16/ 07/ 2017

500 23

Rol | Bal |
Tour nanent

23/ 09/ 2017

23/ 09/ 2017

100 20

Taekwondo

25/ 09/ 2017

25/ 09/ 2017

230 48

Vol | eybal |
Tour nanent

Inter Coll ege

26/ 09/ 2017

27/ 09/ 2017

144 26

Wnen
Hel pl i ne and

Wnen Security

20/ 08/ 2017

20/ 08/ 2017

380 45

Kho- Kho
Tour nanent

06/ 10/ 2017

07/ 10/ 2017

475 75

Kabaddi
Tour nanent

22/ 12/ 2017

23/ 12/ 2017

360 80

Al'l India
I nter
Uni versity
Wishu
Tour nanent

04/ 01/ 2018

04/01/ 2018

400 48

A sem nar o
"Under st andi n
and tackling

wor kpl ace"

gender bias at

n 09/ 08/ 2017
g

09/ 08/ 2017

230 45

A sem nar o

"Expl ore gender

n 13/ 12/ 2017

13/ 12/ 2017

195 25
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inequality in
t he wor kpl ace,
fam ly and
soci ety"

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Sol ar Power

t he Roof Top Sol ar

Power

Plant of 75 KWis sanctioned in the Institute prem ses under
Generation Schenme 2015-2016.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0

Rest Roons Yes 0

Speci al skill Yes 0
devel opnment for
differently abl ed

students
Any other simlar Yes 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
HR Manual , Code of 03/ 07/ 2017 Institute facilitates
Conduct common attributes anong

overal | students through
various | earning tactics.
For a faster all-around
personal ity devel opment
of students, there is a
need of striking a
bal ance between syl | abus
curriculum books and co-
curricular activities.
Cocurricular activities
gi ve the students an
opportunity to build up
particular skills and
reveal their non-academc
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abilities. There are
various types of
extracurricul ar
activities conducted in
the coll ege, which offer
students, an opportunity
to gain essential life
skills. Recent
devel opnents in the
subject Ability to
identify and anal yze
probl ens and i ssues and
to formul ate, eval uate
and apply evi dence-based
sol utions and argunents
fam liarity with advanced
techni ques and skills
Oiginality and
creativity in evaluating
and appl yi ng evi dence-
based sol utions. An
under st andi ng of the need
for a high I evel of
et hical, social,
cultural, environnenta
and wi der professional
conduct. The ability to
deal with conplex issues
and nmake sound judgnents.
Devel opi ng a capacity to
t hi nk i ndependently,
exerci se persona
j udgnent and take
Initiatives for self as
wel | as soci al
devel opnment. Devel opi ng
students know edge,
skills and qualities
rel evant to chosen career
paths and to those paths
whi ch may open up in the
future, enabling each to
succeed in a rapidly
changi ng wor kpl ace and in
becom ng entrepreneurs.
Nurturing a reflective
awar eness of ethica
di nensi ons, and
responsibilities to
others, in work and
everyday life.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The solar power plant is installed in the institute to neet the requirenent
of energy consunption. 2. The institute is declared a Tobacco and Plastic-free
campus. 3. The use of polybag is conpletely banned in the institute. 4. The
students are encouraged to save the electricity and tree plantation. 5. The
students participate in the Cyclothon event EVERY YEAR, organi zed by Raj asthan
Renewabl e Energy Corporation Ltd.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Student Mentoring System 2. Objectives of the
Practice: To mnimze dropouts, inprove perfornmance and reduce stress of the
students through personal counseling. 3. The Context: Students undergo vari ous
probl ens of stress |ike personal, academi c, physical, mental, etc.. Students
are new to professional college life. It creates a |ot of stress, especially to
hostel students who are away fromfamly for the first time. Students from
educational |y weak background feel conplex and hesitations in class and unabl e
to performwell due to inhibitions. Statistics reveal increasing nunber of
sui ci des and dropouts. Considering the student-teacher ratio in classroons, it
is difficult at tines to give personal attention to each student in class. One
solution therefore is a *Mentor’ who can formthe bond with students in the
true sense. Mentoring is required for students to achieve enotional stability
and to pronote clarity in thinking and decision nmaking for overall progress. 4.
The Practice. ¢ Each teacher is assigned around 10-12 students for the conplete
duration of their study. ¢ They neet at |east once a nonth to discuss, clarify
and share various problens which may be personal or academic, etc. ¢ The
ment ors encourage the students to participate in co-curricular and
extracurricular activities and sports. ¢ Their academ c performance and ot her
activities are all recorded. « The nmentors also keep in touch with the parents
on their attendance, test perfornmance, fee paynent, exam nations etc. on weekly
basis ¢ The mentors al so counsel the students in need of enotional problens. -
When t he students have any problemin any departnment either with the staff or
wi th work conpletion the nentors speak with the respective staff and sorts out
the problem ¢ Mentors take special care of weak students, who are given advice
on how to study, prepare a tinme table for study and clarify the doubts and al so
given notes to study. ¢ Chief Mentor of departnent takes the progress of
counsel i ng of students by nentors. ¢ Students problens are discussed with the
departnental heads, other faculties and necessary action taken to solve it. 5.
Evi dence of Success Evi dence of success of the practice includes university
ranks, better results in the exam nations, inproved attendance, |ess drop outs,
i ncreased participation in co-curricular and extracurricular activities, better
di sci pline on canpus and respectful relationship between teachers and students.
The students are nore rel axed and have a healthy relationship with the staffs.
6. Probl enms Encountered and Resources Required This practice requires conmtted
teaching staff who has the sire to help students beyond teaching hours. There
are no limtations or constraints faced during inplenenting the program 1.
Title of Best Practice — Establishing a sustainable teaching — | earning process
2. (bjective « To ensure the conpletion of syllabus according to the academc
cal endar of College « To encourage teachers to adapt to advance pedagogi cal
nmet hods including I CT adoption in class roomteaching ¢ To inprove pass
percent age, average marks in each year and enhance the nunber of ranks bagged
by the college at the university | evel exam nations. ¢ To increase the
pl acenent of college as quality of students would be inproved. 3. The context
Different teachers use different nethods to teach in class. They teach at
different paces. It was observed that syllabus coverage remains a chall enge
when there is need of uniformty. The teachers find it difficult to keep pace
with the techno — savvy student |earners. There was a need of uniformty and




standard setting so that everyone is able to neet the objective of best
teaching practices. It has becone essential for teachers to adopt to the | atest
pedagogi ¢ styles and include ICT in class roomteaching. The m smatch between
the student |earner and the teacher in the use and confort of handling
varieties of tools available for teaching — | earning needs to bridged. 4. The
practice ¢ Acadenic calendar is planned by the respective departnment under the
instructions of Director and Dean. ¢ Acadenm c cal endar is uploaded on the
website for information to students, teachers and others. ¢ On the basis of
that, every faculty nmenber prepares the academ c planner in the formof course
file which is audited by the departnent head. ¢ The heads of different
departnents nonitor the pace of coverage of the syllabus. ¢« Tinely Feedback is
obt ai ned from students regarding the content delivery by different teachers. e
Assi gnnments, tests and eval uation are conducted at schedul ed dates to inprove
performance in the senester—end exam nations. ¢ Tineline of Assignments,
syl | abus coverage is nonitored by Dean Academics at regular intervals. « Al
the class roons are ICT ready and all the departnments adapted their class room
teaching with the help of ICT. 5. Evidence of Success ¢ Al teachers have
adopt ed nodern pedagogic styles and ICT in their classes. ¢ Appropriately paced
and tinely conpletion of syllabus ¢ Increased attendance in the classes. -«

I nprovenent in results. ¢ Every year we have branch toppers and university
toppers. 6. Problens encountered and resources required. This practice requires
a nonitoring systemwhich can show the progress and gaps at each point of tine.
The institute ERP is serving the purpose but it needs up gradations as the tine

changes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. biyani col | eges. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Biyani Grls College is very keen at facilitating personal conmitnent to the
educati onal success of students and thus the Academ c conmittee consisting of
Principal / Director, senior faculty nenbers and Exam nation Coordi nator
prepares the acadenm c cal endar well in advance before the conmencenent of the
session. The faculty nmenbers before the commencenent of session prepares the
| esson plan, and nmeke it available to the students. Efforts are being made for
the past few years to change the Teachi ng—Learni ng environnment into activity
based | earning. Followi ng are the nethods adopted to transformthe acadenic
environnment: ¢ Changing the teaching methodol ogy by encouraging the faculty to
use power point presentation where ever required. ¢ Extensive use of online
content and other video lectures to support the class—roomteaching. ¢ Students
are encouraged to present poster and oral paper presentations. Counseling
system ¢ Every Faculty nmenber is allotted 12 to 15 students to whom one acts
as a counselor. The counselor identifies the academ c and personal problens of
her ward. ¢ The wards are encouraged to participate both in curricular and
extra-curricular activities. ¢« Each departnent arranges guest |ecturers
periodically addressed by the em nent persons fromindustry, academ c and
research institutions. ¢ Em nent experts of national reputed people are invited
fromacadem c /organi zation /industries for sem nar, workshop, conferences etc.
In addition to the classroominteractions, follow ng are the other nethods of
| earni ng experiences provided to the students: ¢ Project work ¢ Short term
Industrial visit o Internships. ¢« Oal presentation ¢ Sem nars/ Synposi uns/
Wor kshops ¢ Paper presentations/ G oup discussions ¢ Providing access to e-
journal s and e-books by use of ICT in delivering and | earning process Enmphasis
is paid to obtain feedback from parents, students, faculty menbers and al umi
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t hrough informal contact to obtain information about qualitative changes which
are requi red. Feedback System — e Students give feedback about the faculty at
the end of each session. ¢ Feedback is taken fromthe parents of the wards. -
Feedback is also taken fromalumi ¢ Teachers are also involved in giving
f eedback. ¢ Enployer feedback is also taken annually. The students play major
role in the events |ike Annual day, Sports day etc., which are being organized
by the college and inculcate the qualities of co-operation, co-ordination and
team work. Personality devel opnment prograns and seninars are bei ng conducted
fromthe first year to inprove comunication skills, soft skills of the
students. Social Awareness Activities like Go Green Activity through tree
pl antati on and preservation drives, blood donation canp, hospital visits and
interaction with patients and distribution of nutritious food and visiting
nearby villages and hel ping them according to their requirenents. CQutcone: -
I mproved students’ understanding in domain know edge. ¢ |Inproved results and
pass percentage. ¢ Reduced backl ogs and detention. ¢ Inproved placenents and
opting for higher studies.

Provide the weblink of the institution

http://biyanicoll eges.org

8.Future Plans of Actions for Next Academic Year

The College | QAC has identified the broad objectives which the Coll ege should
strive to achieve during this period, which are enunerated as under — 1) To
create an active environment for full devel opment of students, faculty nenbers
and support staff. 2) To facilitate continuous up-gradati on and updation of
knowl edge use of technol ogy, by faculty and students. 3) To create awareness and
initiate neasures for protecting and pronoting environnment by various canpai gns
and sem nars. 4) To encourage and facilitate research culture, to pronote
research by students and faculty menbers. 5) To encourage faculty to undertake
Consul tancy Assignnments. 6) To encourage faculty to organize and take part in
Faculty | nprovenent Programmes, National and |International Conferences. 7) To
encourage faculty to participate in syllabus fram ng (at Board of Studies),
setting question papers (at University Exami nations), visit other institutions as
resource persons, etc. 8) To provide additional thrust to slow | earners and
advanced | earners for getting better scores in University. 9) To upgrade library
resources to include digital content which can be accessed online by students and
faculty menbers. 10) To enter into nore MOU s with Corporates and | ndustry
Associ ations to pronote Academ a — Industry Linkages, to enabl e placenents,
internship, training, etc. for the students. 11) To foster and strengthen
relationship of Alumi with the Institution. 12) To continue to provide fornal
education to needy and deserving students, by providing - fee concessions, fee
wai ver, book bank facility, etc. under the Need Based Schol arship of the
institution. 13) To continue to organi ze extension activities for the benefit of
the society and to create awareness on various social issues.
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